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ABSTRACT ^ 
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/ , Summary 

On June 5/' 197^ we 'heTd atir last Inservlce workshop 
of this our first year. Looking back over*thi3 past year 
the project staff feels very Comfortable with what, has 
been accomp/lished . ' * ^ 

y 

We began wl^i 35 parti^cipants and duiing the yeax 
gradually increased that, number until we now have some 7^ 
teachers and guidance counselors enrolled. in our project. 
Our initial goal and funding was 'Jfor 65 participants. We 

./have been able to surpass that number without doin^ a lot 
of active recruiting. Our approach hasbeen and will 

^continue to be one of convincing rather than coercing. " We 
have extended invitations to join the project and to part- 

,icipate in the activities and in t he ^i nservi ce trai ni ng 
program. We have made ourselves, our expertise a. id our 
resources available to everyone. We have osked the teachers 
and gui da nee I CO unselors in the district to be co-creators 
of a workable career education model. We feel this soft 
sell approach has been most effective in coHivincing even 
the most skeptical. Obviously this kinti of \fJ^rOj3ch takes 
the longest time and success of ten times is measured in small 
amounts However ,^ i t is heartening indeed to see teacher^ 
of^many years experience begin to experiment and change 
teaching styles an<i habits that have been in place for a long 
time. We feel that we have seen, a marked changfe in not only 
practices but in attitudes on the part of teachers; Thijs is 
■due to f our f alctors : 1. our approach jvith tfjem 2. our ^ 
availabilities to them 3. the instructional resources we 
Qave provided and ^. the inservlce workshop program. ATI ^ 
of these, acting toget/i^r has brought about substantial- 
change on the "part of teachers in tlie Burlington Scholol 
District.^ . • . 

r > 

Actingas internalichange agents we began a rather 
intensive inservlce worKshop program for project part- 
icipants. We met with them for one week in the summer, 
and ohce a month during the school year. Our inservice 
program was most successful ia making \he teachers aware 
of career educa ti o n' co ncep t s *a nd in* training them in the 
use and i mp 1 e(ne,n ta ti o n of th e se co ncep t s • 

The inservice program was an effective means of 
cpmmunicating with the teachers fn addition tD a newsletter 
that we distribute to -them and also to some 300 other, people 
nation wide. The newsletter, inservice workshop program , 
classroom visits and meetings with participants makes us high 
ly visible but yet uriobtrusive in the district. 



As part of the inservice program teachers have 
developed a wide* variety o1 instructional materials. These 
include classroom activities^ instructional objectives, 
posters and other teaching aids as well as booklets and 
learning packets/* All of this material is available to any- 
one who wants it^ 

^ • J 

I^rf summary we feel that our first year has been most 
successful and we have fitmly' planted the seeds'Of career 
education info the >ich soil of , the Burlington School District 
We have great hopes that they will flourish and yield 
harvest ^f benefits for the students i r. th e^di st ri ct . 
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in 1 S^7 2 , 'then Cover r^o r Deane C . Davis, init.i ated 
d series of activities which facilitated the Career 
Education movement in Vermont. He called for a State- 
wide meeting of interested persons to be follqwed by a 
series of regional meeting^. These were held for the 
purpose of disseminating information and gaining support 
for the new coricept. , Unfortunately , /the early outcomes 
were inconsistent, di so rn • i z ed , and lacked educational 
cohesion . 



In 1972, the Department of Education assigned two 
staff members to begin the arcflious task of bringing coher- 
ence tb chaos. Through local, state and federal efforts a 
fundamental program consisting- of awareness, exploration, 
preparation and placement was prepared and implemented. 
Emphasis was placed upon the components of awareness and 
exploration at the elementary grade levels.- In Vermont, 
elementary education legally encompasses grades 1 -6. 

During this time, the State Board of Educatioji/ 
authorized the formation of 16 area vocational centers. 
Each was to be a part of one high school while serving the 
vocational and techical needs of pupils residing in a 
fifteen mile radius of each center. 

The confluence of developments is best described in 

the following terms. CareerEducation^is we 11 est abli shed 

within our 366 elementary schocJ.s. The next step is to 

integrate it in'to the 71 secondary school s with emphasis 

upon preparation and placement. In Vermont, secondary 

education legally encompasses grades 7-12 wi^th the 

vocational centers enrolling pupils in grades 11 and 12. 

- ■ <f 

The missing links translate t& ese needs: 

A. To place. Career Education in to secondary schools. 

B. To coordinate activities between el emen tary .and 
secondary schools. 

C. To integrate Career Eduqation into all subrect matter 
areas based upon designated clusters. 

D. To coordinate acti vi ties >between the high schools and 
their vocational centers. 

E. To emphasize student development plans and career 
clusters . ' 

F. To involve students, parents, and faculty members in 
the student development planning. 

C To involve stu dents,. parents, faculty and appropriate 
community groups in planning and implementing Career 
Educationclusters. 

Each link' will become a major goal of the SPACC project 
^ . -3- . 
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TIIC PROJLCT PURPOSCS 



^ The purposes of the Sf^ ACC project are embeilded 1 n 
the historic development of^ Vermont's Career Education 
program. 'Starring In 197 2, Department staff members hdve 
made ovet 150 pf esentai ions of the concepts and activi ties 
of'Career E\iucati^on to approximately 9,000 persons. This^ 
resulted in 21 school districts becoming engaged in 
projects funded by federal vocational exemplary or research 
money and state dollars. In addition, roughly one - third 
of 6,000 teachers and 108,000 pupils are now participating 
in Career Education activities. Most of the emphasis takes 
place at the elementary grade levels. ' ' 'jj ■ 

For its part, the Department has placed r espo nsibl i ty 
for Career Education programmi ng within a committee chaired 
by the Deputy Commissioner. Divisional directors and 
consultive personnel comprise committee membership. This 
group is responsible for formulating policy* and giving' 
direction to Career E'ducation | activities . These activities 
are ' coordi na'ted with those of the St at e ' s Car ee r Educatj.or> 
Advisory Committee for Exemplary Programs. One purpose 
of this arrangement is to' assure-r-that Career Education be 
given priority ranking by consultants and p racitioner s , 
with involve*ment and ^par^ cioation woven ii^^to all education- 
al programs . v / T 

• Following a lengthy selQ^tion process, the Burlington, 
Vermont ^hool System was chosen to be the operational site 
for this proposal. Some of the factors used in the process 
^ere il) leadership capability, (2 ) curriculum diversity, 
X3) rela tlonships between the high school and the area 
vocational center,\ (^) varied population, (5) iSe sp.onsibl e 
guidance staff, (6\) commitment t'o Career Education, (7) sup- 
port o^fi^community , school board, administrative staff and 
faculty , ^nd (8 ) sd\und fiscal practices. Obviously, the 
school district received high ratings on these and other 
criteria to ear^ it$ designation as project site. A general 
descrip-tion of the school and its community is cfontain6d in. 
tb^ appendix of this proposal . ' 

The project, op/erating wi t hi n Bur li ng to n , wilJ^ implement 
and demonstrate a Career Education prograxn on the ""secondary 
level . It" will emphasize comblfning career clusters with 

rdent development plans. With th.ls as a ma/or purpose, 
i s inten^ded : » - 

A . 

A. To relate these preselected clusters (construction, 

consumer! and homemaking related occupations, fine arts 
and hunaMi ties , transportation, and business and office 
practice^) with cur r i cul um/ma t erial s and programs in 
the subject I ma^tter areas of the creative "^arti, English, 
mathemat ijcs . sciences, social, studies, foreign 1-anguages, 
and approbriate vocationalv course and special education 
of fexingsj.' 1 i 



To dovolop and implemtMiX student d(»vc lop ment plans. 
The techi(jtjc?s used by 'tp 1 1 s p ro f es sio na 1 staff, <md 
parents will be obs^fvcd arul recorded so tl^at otlu^r 
s cl^oo 1 district p cr so nno 1 can r ep 1 1 c a t c •* t h e process. 

To develop and iwiiplement a Career Lducation model, 
CO mfj o nen ^S' o f which may be used by other school 
districts. * ^ 

To disseminate information to Vermont^s Career 
Education programs to encourage replication of 
activities 



To attain the major purpose, activities wij.1 be 
undertaken*: 

Jo. reduce, the potential for youth unemployment 
through the development of learning experiences whigh 
will encourage pupils to remain in school and will 
provide them with knowledge and ski lis to enhance 
care or selection and employment opportunities. 

To create bridges between* school and earning a living 
through student develop me ntplans, each pupil', s plan 
will be subject to' annual review and revision, it will* 
coordinate the pupj^'s school program with his/her 
career choices, motivation, should be increased in class 
work, 'and related activities and understanding of the 
responsibilities needed fot entry into the world of 
work should be developed. 

To contribute to promoting dooperati'on between public, 
education and manpower agencies, the Department of 
Education, which serves- as prime contractor with the 
Office of Manpower, Servi ces for the Neighbor hood Vo ut h' 
Corps and Manpower Training programs, will work to 
incorporate components of the SPACC gropasal with those 
p rog^ams . 

To broaden o ccupat io rra 1 aspirations and opportunities 
for youth, the project will involve them learning 
activities, developjjent plans, and job related, 
exp erl e nces . 

To .pro vide ser'vices for youths with handicaps at the 
secondary level, the Burlington School System wil*l 
broaden exi st i ng .p rogr ams designed to meet the nepds 
of pupils who have beerv identified as being afflicted 
with'academic, socio -ecan^mi c, or physical handicaps. 
The ninth grade has a selT-co nt al ned program-f.or 
thirty pupils who have economic, physical, emotional, _ 
and/or social disadvantages. In grades T - 12, forty' 
special education pupils are in an ungraded Diversified 
Occupations program. 



To relate the pro ject p urposes with priorities of 
vocational education by locating and/or developing 
activities wl^ich will assist pupils to acquire 
occupational under st a nc' i ngs through a coordinated 
app roach which utilizes subject matter areas with 
skills acquired in vo' rational courses. Each voca- 
tional center * i 0 Vermcnt . Burlington included, 
offers courses ^ased up on community and pcfpil needs. 
Final decisiohs are made using recommendations of 
local Advisory and Craft Council Committees. These 
groups will be involved with the SPACC Project. 

To utilize new approaches and tested innoy^tions 
from recent research, the project has ac opted material 
developed at the University of Missou^^i in de si going 
the Student Development Plan. Hopefally, the project 
will add to research findings through Student Develop- 
ment Plans, a student information system, and , cyjrri cul 
articulation. • • ' 
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The four goals of t li e p ro j ec I <\vc s t c3 1 c d in ci e n c ra 1 
terms. Each goal is then followed by a serie^s of measur- 
able objectives. For each goad and. its accompaniiig 
measurable objectives, p-rocedures are i de n ti f i ed* w hi cli 
will, be used to attain the objectives. This portion 
of Che Plji! of Operation becomcis the key to the implemen- 
tation of the project. 



e 0 A L I . J TO HLLP STUDEtlTS BECOME PROFICIENT * 

* III MAKIMG DECISIONS RELATED T0 * 

* CAREER CHOICES. ,/ J 



Objectives 



During the 1975-1976 School Year 



1.1 lOOT) of the sample population in grades 7, 9, and 
li will become familiar with the skills necessary 
to formulate a Student Development Plan. 

1.2 lOO^'o of the sample population in grades 7, ?, and 
11 will have written a useable Student Develojp me t 
Plan. 

1.3 ipO'o of the parents of the sample pupil population 
in grades 7, 9, and 11 will have become involved 
in the formulation of their child's Student 
Development Plari. 

I .^f 5^ of the sample population in grades 7 ancj 9, will 
be identified as potential drop-outs. Learning ^ 
activities will be pla^fined to enable them to gain ^ 
entry levv^l job skills for use in obtaining employ- 
ment should they leave school prior to graduation. 



Suggested Proceduc^s to Accompany GOAL I. 

^I.A i - Student Develop me nt and Process Plan (materials 
obt ined from the UnTver ty of Missouri and refined 
by td^am of guidance counselors,' sc ho ol adminis- 

itors, and Department staff) will be finalized for 
use by \^he participating professional staff of the 
Burlington School System. 

, : ' 

l.B ; A procedure will be established to select pupils 

in grades 7, 9 and 11 for participation in develop- 
ing student plans. It is anticipated that between 
90 and 100 pupils in each grade level will be 
selected on a random basis. The numbers of pupils 
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to be selected in following years will bje deter- 
mined by experiences of che first two y ^ars , 
Considering a constant enrollment of 27'bo pupils 
in grades 7-12, there wjould be 13 5 0 pupils in 
grades 7, 9, and 11. Thus, having between2^0 and 
300 pupils participating in Development Plans 
represents about 22% of the enrollees. 

The parents of selected pupils, as well as the 
pupils themselves; will be given the opportunity 
to decide whether or not to participate in Develop- 
ment Plans. ^ Those who decioe in the negative will 
be replaced by additional students randomly selected. 
A procedure will be designed to inform parents and 
pupils of the Development Plan and to obtain their 
approval for p ! r t i cip at io n . 

Participating counselors and faculty members, as i; 
part of the inservice programs, will receive train-" 
ing in how to work with ^\upils and parents in 
completing, reviewing, and up dating Develop.ment 
Plans. 

'iC^pYocedure will be estab 11 shed . to identify potential 
drop-outs, to dtjvelop learning activities and to 
provide the potential drop-outs with job entry level 
skills. 

A procedure will be established to ascertain the 
career status of pupils who have left the school 
sy s tern . -a . 

A set of procedures will be established to replicate 
Student Development Plans in the second school site. 

A procedure will be established to record the tech- 
niques used by pupils, professional staff, and 
parents so that^bther school district personnel.^can 
replicate the processes of the Student Development 
Plan. 




***************** * * **************** < 
GOAL II, J TO COORDINATE THE COMPONENTS OF. f 

* EXISTING COURSE OFFERINGS WITH J. 

* THOSE OF CAREER EDUCATION *, 
********************************** * 



Ob j ectl ves 



During the 1975-1976 School Year, 



11. 1 All part;lclpating professional staff members will 
. develop an understanding of Career Education con- 
cepts, the 15 Career Education Clusters, and theT 
5 specified clusters through in-service training 
pro grams . 

11. 2 All participating professional staff members wij,l ^ 
examine their course offerings and relate existing 
curriculum materials and a'ib-ti vi ti es to C 
Education concepts . ^ . ' 

11. 3 All participating professional st aff . member s will 
select methods, materials, and skill tasks and 
relate them to career clusters. 

II. All participating prof e-S'sl^rTrair-st-a^ff--meinbers will 
develop and use learning activities and learning 
packets at least once duringtheschool-year. A 
lear ni ng . acti vi ty is to.be exploratory in nature 
and involve all pupils in the s.ection. A learning 
packet is Intended to be used by intersted pupils 
following an activity as supplementary material . 



Suggestecl Procedures to Accompany GOAL II 



II. A Through previously conducted 1 nformational meetings 

among teachers and counselors , it was ascertained 
that sixty-five members of the professional staff 
^ will participate in the project during its fixst 

year of operation. ^ Of that number, 10 will be 
counselors; 25 will be teacho-rs frbm the Vocation- 
al center (including teachers from program? of 
special education); and 30 teachers will b^e from 
the curriculum areas, of the creative arts', English, 
mathematics, science, foreign languages, and social 
studies. The 65 educators represent one-third of ' 
thetotal staff in grades 7-12. 



.9:- 
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A representative committee of professional st^ff 
members will meet wii:h the project staff to plan 
the August, 197 5, training session. This will 
be a two - week program with emphasis up on career 
aftareness, exploration, preparation and- place- 
ment; Student Developmejnt Plans; understanding 
the 15 career clusters; reviewing curriculum for 
Career Education links; preparing academic links 
of articulation; and developing activities to be 
used with the five selected clusters. 

The pro'ject staff wilj. gather curriculum materials 
wfiich relate to the five selected career clust^ers 
and organize them so that .they are readily avail- 
able for use by the sixty -five educators. The* 
mate rials, with others developed local IV, will be 
use(i. so that pupils may acquire occupational 
preparation skills in one. of the five sele^cted 
career clusters. 

The project and professional staffs will develop 
lists of field experiences consistent with Student 
Development Plans. These will be used to broaden 
opportunities for participating pupils. 

The project and professional staffs vyi'^1 meet 
together four times during the school year. Th'e"^ 
purpoS.e of these sessions will be to reinforce 
activities through co nti nu ed develop me nt of skills 
and exp er ti se . 

The procedures mentioned for Goal II wil^l be 
repeated for professional staff members who are 
new to the project during the second and third 
years of the -project as well, as for educators from 
thesecondschoolunit. 

The pro'ject 'StafJ will provide advanced in-service 
training programs for professional staff members 
remaining with the project for years two and three 
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J ********* * * ********************** *'* 

G CT A L III. i TO PROVIDE FOR T HE "ART IC ULAT 10 N | 

* OF CAREER EDUCATION COMPONENTS * 

* BETWEEN AND AMONG THE USERS AND * 

* PROVIDERS , * 
************************************ 



Ob j ecti ves 



During the 1975-1976 School Year, 

111.1 Each of ^the State's Exemplary Career EduCftian ^ 
programs will be analyzed to identify pre;>ara- 

s tion, awareness and exploration ^activities. 
Where they exist, links will be developed so 
that materials and processes may b-e shared. 

111. 2 Each of the public high schools which send pupils 
to the area yo catio na 1 center on a shared-time 
basis will be i nf o rmed abo ut the SPACC project and 
asked to develop parallel' programs for their part- 
icipating pupils. 

111.3 Each of the six private secondary schools in t'he 
Burlington area will be invit.ed. to attencj explin- 
atory meetings for the purpose of establishing 
cooperative 11 nkages between those schools and 

t he p ro j ect • , , 

III.^ A li'nk will be es^tablished with the 17 collegiate 

inst itjjt io ns offering programs in teachjsr' educa- 
tion to help them meet the requirement , to become 
effective 1 July 75, that each graduate shall have 
r- — e^p e t e n c i e s i n C career Education. 

.111.5 Arrt i hformat i.o nal <^y stem will bfe programmed to con- 

tain data obtf^ined from pupil developmenft plans ^ 
and -educational materials useful for teachers, 
about the 15 career clusters. 



Suggested Procedures to Accompany GOAL III. 

III. A The State Career Education Consultants will 

establish and facilitate appropriate link s and' 
interrelationships with the State' s-Exempiary 
.Career Education Programs. Where commonalities 
exist in the areas of awareness, exploration, 'and 
preparation', links will be developed with the pro- 
ject staff so thait materials and processes, may b.e 
shared . 



' 18 



/ 



The proje/Ct staff will conduct meetings and 
appropriate follow-up aVt j^viti es^^th representa*- 
tives of the public and\private schools for the 
purpose of sharing with cheminformation, mater- 
ialS, and skills. Technical assistance will be 
offered on a needs baslsV; ' * . 

The State Career Education Ccnsul'tamzs will be 
the prime co ntact ^^^ith collegiate institution? 
offering programs iri teacher educatior> to asslsL 
them in meetiag Cac^er Education requix^ement s and 
to coordinate activities with the University of 
Vermont ' s "Humanities" project . 

The pij^oject staff working with additional person- 
nel supplied by the School System will develop and 
implement the Informational system. ' 

The project staff in co operation with the third 
party evaluator will develop the instruments to 
determine whether or not 100% of the pupils are 
engaged in Jearrving activities' consistent with 
their Development Plans and 100% Qf the partici- 
pating professional staff members are off^^ring 
p r og r ams whi ch provide pupils with occupational^ 
educational, and informational understandings. 

T^e project staff will develop a ptbcesS'to^ 
facilitate the smooth transition of p art^i clp at i ng 
p up 1 Is from schoo 1 to ei ther the world of wor k 
or into post -secondary education programs.' This 
transition will be consistent with the students* 
Career Development plans in at least 75% cases. 
It is not Realistic to anticipate 100% consistency, 
due. to the vagaries of the job market, changes, in 
human being, fluctuating costs of education, 
and personal circumstances. 



CO 
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************************************ 
GOAL IV ; I TO IDENTIFY FOR REPLICATION^ALL "| 

* VALIDATED ASPECTS OF THE PR03ECT J 
* ************************************* 



Objectives 



D.uring the 1975-1976 School Year, 



IV . 1 , Superintenderts whose district contains an area 
vocational center will be i nvi ted to vi si t the 
SPACC project for the pui^pose of familiarizing 
themselves with its p urpo ses and activities . 
Interested superintendents will then be^ eJAg±bre\ 
to submit Letters of Intent to participate 1 n 
the second and third years'-of the project. 



4 



Suggested Procedures to Accpmpany GOAL IV • * 

IV. A The project staff in cooperation with the State 

Career Education Consultants will conduct work 
se.ss'lons for Department pe'lrsonnel for the purpose 
of ^familiarizing them with the validated aispects 
of the project so they may assist with the dis- 
semination of information. 

IV. B The project ^taff in cooperation with the third 

party evaluator will design the instruments to 
be used in validating tR^c documents, procedures, 
processes,' and curriculum materials as used in 
the p/TQ ject . ' 

V . ^ , ' 

IV.C The project staff in cooperation With the State 

Career Education Consultants will or anize the 
procedur " leading to and including the selection 
of the second project site, ^ 

IV. D • The project staff, based uponexperiences gleaned 
f from the SPACC project, will conduct procedures 
as suggested for. the first three goals for the 
•second site. The purpose of this effort is ^o 
replicate , with or without modi fi cations , the ' 
1 SPACC goals and objectives at a second site. If 

this can be attained, then it is' assumed that a 
transf errable model has been developed 
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' CHARACTERl^STICS OF ilk- BURLINGTON SCHO(fL DISTRICT • 

Burlington, the lar gest^ city in the state, is located 
in north western Vermont on Lake Champlain. It has a 
pop ul ati o n/o f so me ^0,000 persons. The communi ty co nt ai ns 
^ many na tijiialitics , the greater number, other than Engid-sh, 
* being of French descent. ; Less than one percent of the 

population is classified as no n- white. Neighborhoods are - 
gtDuped by income with low income areas up-graded by urban 
renewal programs. Followrng a growth <iuring the previous 
decade, the population has become stabilized, 

^ Predo;rinant influences upon the city are the location 

of f ive^^)irajor college's, an I.B.M. plant, a Medical Center, 
• and a^v^riety of businesse.a|^d indus^ies . Economical ly , 

thedTT cumulative effect is Kneficial as many jobs are 
provided even thoucjh the college properties do not contri- 
bute to the tax bar.e which the school system needs' for 
support of public j^d^cation. 

There are ten elementary schools enrolling 3,357 - 
pupils in- grades ki rdergarter through sij<. Tvyo junior high 
schools enroll l.jvO pupils in^ffcirades seven through nine. 
The senior high ochool enrolls 1,375 pupils in grades ten 
through twelve. Thi s - gr ad,i ng pattern provides for neighbor- 
' Kood schools^ at the elementary level and unification of 
programs , services, and facilities at the seconoary level . 

' At the high school, students ma^ selecrt courses from 
a ctfrriculuraof college preparatory, business education, and 
vocational subjects. Based upon data obtained from the 
1973-7^ school yeat the following facts are presented: ^ 

1. At the senior high school, an assessrrient of student feel- 
ings indicates that 55% feel "good" about school; 32% 
feel school is "OK"; and 1-^^56 feel school is . "bad". 



2. At the junior hig-hr^ schools, there were six drop-ou«ts. ^ 

3. ' At'* the . senior high school, there were 9-2 drop-outs which 

is 5.5% of that population. This is slightly higher than 
the state average of ^.5%. 

^. At thesenior high school, there are 99 professional ^ 

staff members for a 16 to 1 t eacher -p up i 1 ratio. Per 
- — pupil operating co/ts^are $1,170. 

5. At the junior high schools, there are 86 , p rof essional 
staff members for a X7 to 1 t eacher -p up i 1 ratio. Per 
p up i 1 op er at 1 ng costs ar& also $1,170.. 
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6. At both the junior and senior high schools', there are 
ten full time guidance counselors plus a- director who 
provides a wide range of p up il personnel services. 

7. At the senior high schocl, 36% of the gra,duates enroll 
in twb and four yeac, degree granting colleges, and 
universities as well as. schools of nursing, cosmetology, 
and other progrSms. It is intetestihg to note that 
during^t^^e past five years there has been an overall 
decrease in- the number of grajiuates pursing formal 
education beyond high school/ However, most of the 
decrease has occurred ip applications to four year 
collegiateinstitutions^; 

i , • 

8. At the secondary school gradd levels ,' t^ere are 581 
additional students attending area priri^ate schools. 

} / 

9. At the senior high school, there are enrolP&d 128* 

" shared -time" pupils who attend the area vocational 
center . , 

The district actively participates in a variety of 
federally and state funded programs. They include: 

1.. Elementary -Secondary E^-ducation Act-Title I (Parts 

A.B.C.) for Disadvantaged Youth, Title II for Library 
and Media Materials, and Title III fo? Innovation. 

2. PL 89-313 for Special Education. \ , 

3. National Defense Education Act for Equipnrent. 
^. 'Neighborhood Youth Corps. 

5. Adult Basic Education. 

6. Career Education. 

7. ERIC Information System as a site center. 

8. Alcohol and Drug Education. 

9. School Feeding Programs. 

A purpose of including the , afore mentioned information 
is to reinforce both the need for this project and the 
capability of the school district to successfully implement 
the key ct)mponents of guidance services, career clusters, 
and articulation. 
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STUOEt^U PLANS 

From July 1975 to Dune 1976 Student Plans developed 
from an idea outlined in the original SPACC Proposal to a 
Carefer Planning Program for students grades 7 - 12. During 
July 1975 the Career Developer began meeting with members 
of the Vermont State Department of Education and ti ; 
Burlington School District who had contributed their ideas - 
tee the concept of Student Plans. The results of these 
meetings provided the guidelines for the SPACC Student 
Develop me ntPlans. 

In September 1975 a Student Plan Task Force, advisory 
to the SPACC Project, was established to help develop and 
implement ^ tyjlgni' P 1 i n" for a target group of students in 
the Burliii^fon Scho^W. District. The Task Force was composed 
of teachers, students-, counselors and a member of the com- 
munity. The Task Force helped to decide the role of stud.ents 
teachers, cog nse lo r s a nd parents in the Student Plan process. 
They reviewed and gave final suggest io n o n: The Career Plan- 
ning Sheet, Career Folder, Teacher/Counselor Log, schedule 
f o r CO mp letio n of Si; ude nt Plans in ya^r one, letters to 
parents of the sample population, selection of the sample 
/population, activities to use with students in the Student 
vPlan process and criteria for identification of potential 
oT^opouts. ' The Task Force, met once or twice a month, in the' 
evenings, fro.m September to January 1976. 

In November and December of 1975 300 students, 00 
each from grades 7, 9 and 11 were randoml-y selected lo 
participate in the Student Plans program.*' Most of the 12 
counselors and teachers «tho volunteered to work wi th the </ 
sample population had been attending the SPACC Career Educa- 
tion Workshops since August 1975 . They had been trained in, 
developing activities in each of. tfte components of the SPACC 
Career Education Model. A series of "team meetings" were 
held at'each^of the three ^chopls part icipating in the pro- 
gram once the program was started in February. 

In February 1976 the 300 students in the sample 
population .began the Student Plans program under the direc- 
tions of one of their classroom teachers. Between Feb^ruary 
and June tie 7th graders covered the. first four components 
of the Carrier EducationN^lodel : SELF AWARENESS ,- VALUES 
CLARIFICATION, DECISION jUkING AND CAREER AWARENESS. The 
9th graders also covered CAREER EXPLORATION and the Itth 
graders also covered CAREER EXPLORATION and PREPArATIO.N AND 
PLACEMENT. Each student /in the sample population had a 
Career Folder whlcn was kept in the classroom. When th'e 
student completed an activity in one of the components of 
the model the activity was recorded on^the Career Planning. 
Sheet. Each teacher- and counselor working with the sample 
population had a blue noteboo'k i n* whl ch they kept a log, of 
the activities they used with the istudents.. 
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In June, July, and August 1976 the Career Developer 
, reviewed the work completed by the counsjelors, teachers 
an-d student's in 'the sample population. The folders and 
Career Planning She^t^^/i^o4:e reviewed and a handbook was 
developed for the second ydar. Ln 1975 -1976 Student Plans 
were more of a PROCESS, o f/de velop i ng , planning, testing 
and re-testing. In the^^mmer of 1976 we reviewed the 
PROCESS and decided which parts of the PROCESS we wanted 
to include in the Student Plan program for 1976-1977. 



J 
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CAREER CLUSTERS AND C'URRICULUM^ 



t 

I 



Last summer, 1975, we had a proposal wi^th a list. \ 
of objectives. This^summer, 1976, we have met most of \ 
those objectives and gone beyond *them in many ' significant ^ 
way s . 

Working with the professional staff "we ha ve d evelop ^d 
a career develop me nt mo del with six components.* Each 
component has been broken down^.into sepcific objectives 
grade level. By September of thisyear the professional 
staff will not only have gained an underst*andi ng of the 
objectives, they will have developed activities for each 
of the objectives they will implement in their work. 

We have developeda training program completewith 
handbooks. The teachers have experimefited with the di/- 
ferent activities and have decided \^hat is usable. ^* 
^ . . ; . , - 

Teachers are doing more , career development activities 
in their classes \\\^x\ ever before. The Workshops have, 
excited, them about the idea. We have come to their classes 
tp demonstrate how it .can be done; and teachers have with 
our encouragement striven to widen the boundaries of their 
classes to include more information about the world of wo-rk . 

We have developed a resource center for the pro,fession- 
al staff. Throughout the year they have made extensive u^^e 
of it. Many ' teachers have brought their students so that they 
could use the many different ma terials about careers. 

- The professional staf^f^is gaining more and more of an 
understand! ng of the clusters. Material that have been 
•created by other project have been di s t ri but ed ^ to them. 
Teacher^ have planned and used specific activities for the 
variousrl Meters. 

We hcj vStablished a linkage vi^th the vocational center. 
We have taker. the*project to them, and we have in turn asked 
them to share their e'xperti se with other members of the 
projecl?. We have helped them with curriciflum development, 
apd'we have asked them'to help teachers in other disciplines 
^develop career related activities. The Co-op Coordinators*, 
have agreed to assist in setting up and coordinating shad- 
owing e.xperiences for the high school students. 

We havebegun to form Career Education Teams at each of 
the schools. These teams. will act as coordinators of the 
Ca-reer Education activities in each of the schools. 



25 



-18- 



^T*he community is playing an increasingly important rol 
in the project. We have had speakers in to, talk to teacher 
and s\tudents about their jobs. We have set up shadowing ■ 
experiences for teachers and students. We have maintained^ 
cohtact^^ with the Department of Employment 5^curity, the 
l^'amber'of Commerce, and other community agencies. We hope 
•:tfb i nvo Ive f) a^x^nt s more in the project. this coming year. 

Finally, we are developing a handbook of the entr\ 
lever jobs in the Burlington area. The handbook will b' 
an invaluable tool for curriculum development, setting ,up 
shadowing experiences, and finding jobs for students. 



V 
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Re sult s And Accomp li shment s 

After only one full'year of operation we feel .our 
successess have been sr^bstantial considering that activity 
in Career Education on a secondary levelhad been mini ma 1 
in the past. We feel strongly that we were successful in 
the following four areas. 

1 . Inservice Workshop Program - 

As stated, earlier this has been one of the mo^t 
successful aspects of th-e project. The appendix 
' contains a schedule of the sessions as well»as 
programs for individual workshops. 

2 . Development of a Guidance Hodel (Student Plans) - 

We feel we have a career develop me nt mo del which 
we call Student Plans ^nd which will be imple- 
I mented during the second and third years of the 

project. A handbook on How To Do It is available. 

3 . Curriculum Development - 

Project staff with th^ help of teachers in the 
district have developed curriculum and classroom 
acti.vi ties for * the six Career Education concepts 
that the project is dealing with. This Handbook 
of Strategies Is available separately. 

^ . Establishing a Resource Center - 

The projjcthas purchased a wide variety of 
instructional materials for use in the classroom. 
These materials give the teachers the support they 
need in infusing the concepts of Career Education 
into their curriculum. 
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Evaluation Report 



Submitted By , 

Dr. Herbert Till^y 

Director of Research And Development 
Vermont State Dept. of Education 
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Dr. Herbert Tilley ^ 
ThirtTParty Evaluati^ n 
Vermont Department o> (i- \ 

July 1, 1975 June ^ ' 
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STUDENT PLANS AND CAREER CLUSTERS 

YEAR ONE 
.y • 

I 

Things that worked: 

1. Using task forceb to dd detailed planning. 

2. Participating in regional and national conferences. 

3. Developing some products - e.g. curriculum materials. 

4. Having open communicatfons yith the Third-Party Evaluator. 

5. Planning and Implementing workshops around a model (Student 

^ • • 

Planning Process). 

6. 'Participating in evaluation teams of other projects. 

7. Establishing an extensive resource center for Itamediate 
^ response to teacher needs. 

8. Using a "trickle up" approach .rather than a mandate to 
Implement the project. 

9. Evaluatllng resource' materials- through teacher use. 

10. Planning activities in-depth and proceeding captiously. 

11. Using workshops as a means to implement career education. 

12. Working in smaller groups to Implement the pibj^ect rather than 
the entire system the first year^ 

13. Working with the University of Vermont. 



STUDENT PLANS AND CAREER CLUSTERS 
- YEAR ONE 

Things that could have wotked better: 
!• Involving coinmunity members, in project awareness. 

2. Providing a greater incentive for a second site to become involved. 

3. Assisting teachers to spread the "Good Word". 

A. Providing a more concrr.te student planning process for senior liigh - 
students. 

5. Raising the awareness level of vocational personnel about?» the SPACC 
project. 

61 ' Involving greater numbers of senior high personnel. 

\ . 



CAREER EDUCATION PERCEPTIONS 
— , ' OF TEACHERS 



In May 1975, the instrument, "Perceptions of Career Education 
Was administered to all of the Burlington Secondary School teachers. 
The results were reported in the semi-annual evaluation. In May 1976, 
the instrument was administered to those teachers who have participated 
in the project during the first- ye^ar. 

The results of the pre an^^-JJo^t Perceptions of Career Education 
are reported In Table I. 
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TABLE I 

TEACHER PERCEPTtaS OF CAREER EDUCATION 

Desirable Exists 
Yes No Dk Yes No Dk 
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1. The scliool's goal should 
compass .career education 

2. Such segments of the comunlty as 
business, industry and other 
enpioyers should influence the 
'school's curriculum 

3. The school should arrange for on- 
the-job work experience which is • 

y not supervised by school staff ... . 

4. The school should arrange for on- 
the job work experience (for 
students generally) to be super- 
vised by school staff cooperating 
with enployees..' 

5. The school's curriculum should 
contain elements designed to 
orient or, acquaint all students 
with career opportunities afld • 
job cliaracteristics 

6. 'The school's curriculum should be 
. I designed to meet the needs of all 
14 students,- those who will attain a 

bacifalaureate degree and those ' 
who will not ««i«iii»«ii«iffii«iiiM 

o 

ERIC 



69 



58 



0 



/ 



23 



■12 



2] 



19 



12 



12 



54 



42 



19 



46 



54 



58' 



12 



27 



27 



12 



23 



15 



27 



23 



54- 



42 



23 



11 



' Discrepency 
Yes 

1976 , 1 975 



34 



27 



39 



42 



34 



30 



Percent Change 
19^ - 1976 



63 
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25 



36 



72 



38 
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Desirable 



Exists 



*he school should teach all 
itudents how to work (such* as 
low to apply for a job, how to 
ress, punctuality, responsi- 
ility, and good work habits - 
enerally) S** 



ility to assist all typ^s of 
tudents who leave the school 
via graduation or dropout) in 
ecoming located in an appro- 
riate learning and/or working 
nvironment 



he school's* curriculum should 
quip students 'to cope with the 
ossible eventual necessity to 
hange from one occupation to 
nother , 

areer education^ should be 
rovided at the following levels 
1 the Schodl District: 

A. Grades K - 5*^ 

B. Grades 6-7-8 

C. Grades 9-10-11-12 

le school should be primarily 
}ncemed with preparing studenti 
) attend a four-year college 
id acquire a baccalaureate 
jgree.. 

\ 



Yes No Dk Yes 



No Dk 



Discrepency 

Yes 
1976 1975 



Percent Change 



• 85 

i 


4 


11 


27 


31 


' 42 


58 


63 










• 








46 


15 


39 


23 


23 


54' 


23 


44 


81 


0 


19 


12 




42 


69* 


76 


































58 


8 


34 


19. 


15 


65 ■ 


39 . 


• 54 


77 


4 


19 


38 


8 


54 


39 


76 ' 


^5 


0 


15 


50 


■ 8 


42 


35 


61 


4 


81 


15 


8 


65 


27 . 


4 


8 












/■ 





\ 



+52 



+21:? 



'+7% 



+15Z 
+37% 
+26% 



+4% • , 
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TABLE I 'CONT. 



areer education should be 
Efered during the summer months 
0 as to make greater use of 
Qhool facilities , 



areer education should be such 
9 to h^ve public appeal and an 
ttractive image 



ie school (s) ^hould maintain 
}me records on the placement and , 
rogress of students (in collegd^ 
id in employment to facilitate 1^ 
/aluation of career education 
1 the 'School (s }.» 



ireer education should by system 
tically articulated among the 
irious grade levels 



le school should have a re- 
List ic piqture of job oppor- 
mities and consider this in 
itermining cuc^icular off- 
rings 



:hool sta.ff at the various 
rade levels should communicate 
id be fully avare of curricula 
C*2). and pthervise cooperate 
I the effective articulation, 
r career education courses*... • 



Desirable Exists . Discrepency " Percer.c Charge 

Yes' 

Yes No. Dk Yes No ' Dk 1976 1975 1975 - 1976 



31 



77 



•73 



85 



86 



69 



27 



42 



19 




23 



15 



10 



27 



27 



12 



31 



42 



12 



• 15 



27 



35 



50 



50 



73 



42 



57 



23 



35 



46 



55 



61 



35 



53 



62 



79 



66 



66 

. 1 r 



+12% 



+182 



+16;; 



+11Z 



39 
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TABLE I CONT. 



Desirable 
Yes No Dk 



Exists 



Discrepency 
Yes 



Percer.: Char.se 



% 

Advisory committees should be ^ 
regarded as essential part of 
the school communication system.. 


/ 

\ 

65 


4 


31 


12 


15 


73 


53 


27 


-26% ' 


There should be a set of opera- 
ting policies for advisory 
committees which is well-known 
and available to all concerned... 


38 


8 


34 


8 


15 


77 


50 


. 68 


+18% 


The career education curriculum 
should be based upon current 


46 


12 


42 


12 


8 


80 


34 


49 


+15% 


Regularly certified staff should 
be supplemented in the classroom 
by'^persons currently tecognized 
and employed as experts in 


69 


12 


19 


. 31 


15 


54 


38 


68 


+30% 


A wide variety of community re- 
f sources should be utilized for 


92 


0 


8 


46 


15 


t 


46 


69 


+23% 


Career education staff in the 
school should be qualified -to 
perform in their field or 


38 


1. 


50 ' 


12 


12 


76 


26 


33 
29 


, +7% 


Career education teachers should 
periodically work in industry to 
update their skill & knowledge.. 


27 


2 


5.0 


4 


27 


• 69 


23 


+6% 
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TABLE I CONT. 



25. Eipaentary ^ade level career 
education should be of an orient- 
ation nature rather than training 
to develop skills for eiploy- 



ablllty 



• •••• 



26. Exploratory activities in career 
education (puch as visits and 
experiences In business and 
industrial establishments) 
should occur at the following 
leveh:, 

A. Grades K-S.......... 

B. Grades 6-7-6i.. .i... 

C. Grades 9-10-11-12 

27. The school curriculum should be 
designed to develop some degree 
of anploy-ability at the following 
levels: (Check all which apply) 

Ai Grades K-5 ••••..•••■.■>■«.■ ■ 

B. Grades 6'7-8..>r 

• C. Grades HO-11-12..... 

• 

28. Career education aspects of f-he 
, school curriculum should deal 

with the professions (such as 
« Q engineering, medicine, lav, etc.) 
1 as well as business & industry, . . 
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54 
73 



Desirable 



Yes \'o Dk 



77 



1 
8 



5 



15 



34 
'27 
12 



58 
50 
27 



15 



Exists 




31 



27 
31 

, 50 



i 
42 



50 



12 

8 

4 



27 
23 
0 



65 



61 
61 
46 



69 

7,3 
58 



50; 



Discrepency 
Yes 

1976 . 1975 



Percec Change 
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27 
42 
38 



0 

27 
31 



35 



50 



39 
62 
47 



5 

20 
30 



63 
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m 

+92 



+52 
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Desirable 



Yes No Dk 



Counseling and guidance services 
should provide assistance 
which enable students to plan 
realistic careers 



81 



19 



Exists 

Yes No L 



35 



61 



Discrepency 

Yes • 
1976 1975 



^,6 



54 



Percent Change 
1975 -. iq7fi. 



45 



■ positive change 

■ negative change 
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Forty percent (^0%) of the teacher needs reported from the pre- 
test (Seml-Annual Evaluation Report December 1975) have been eliminated. 
The following listing are those needs that conrln\ie. A need Is Identified* 
when 50 percent or more difference exists between what teachers' think 
.jghould exist and what the perceive actually exists. 



TABLE II . - 
COMPARISON OF TEACHER NEEDS WITH PRETEST 

NEEDS ^ENTIFIED FROM PERCENT OF DIFFERrNCE PERCENT DIFFERENCE IS NEED 

POST-TEST BETWEEN WHAT SHOULD COMPARED TO ONE BEING . 





EXISTS & WHAT DOES 
EXISTS 


YEAR AGO 


REDUCED 


1. The school should 
teacn all students 
hov to woi^k such as 
how to apply for a 
job, how to dress, 
punctuality, rer 
^ sponsibility, and 
good work habits . 


58% 

» 


63% 


YES , 


2. The schools' curric- 
ulum Q.hould equip 
students to cope"" 
with the possible 
eventual necessity 
to change from oiie' 
occupation to 
Another. 

V 


69% 

/ 


. 76% 


YES 


3. Career Education 
should be system- 
atically art- 
iculated among 
Viarious grade 
levels. 


73% 


79% 


DOUBTFU 
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TABLE II (CONTINUED) 



NEEDS IDENTIFIED FROM 
POST-TEST 



PERCENT OF DIFFERENCE 
BETWEEN WHAT SHOULD 
EXISTS & WHAT DOES 
EXISTS 



PERCENT* DIFFERENCE IS NEED 
COMPARED TO ONE BEING 
YEAR AGO ' REDUCED 



4. The school should 
have a realistic, 
pricture of job 
opportunities and 
consider this in 
determining curr- 
icular offering3. 

5. School staff at the 
various grade levels 
should connnunicate 
and be fully aware 
"of curricula (K-12) 
and otherwise co- 
operate in' the eff- 
ective articulation 

" r of career educatior 
related courses. 

6. Advisory conjmittees 
should be regarded 
as an essential 
part of the school 
communication 
system. 

7. There should be a 
v^set of opeijeting 

policies in 
advisory committees 
which is well 
known and available 
to all concerned. 



55% 



61% 



53% 



50% 



66% 



66% 



27% 



60% . 



YES 



DOUBTFUL 



NO 



YES 



EKLC 



4t 



Teachers in the project (30-35) also indicated the extent that they 
knew about the proj^ict and U.S.O.E. Career Clusters. A reduction of ^2% 
of those teachers who knew nothing about clusters occured from the be- 
ginning of the project to the end of year one. Those U.S.O.E. clusters 
that were known the least about are recorded in the last column on the 
following table^ titled "Rank order of Clusters knowledge needs". . 

4 
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TABLE ,111 



TEACHER PERCEPTIONS OF CAREER CLUSTERS 



LUSTtK AKLAb 
ROM POST-TEST 


19J5 
RESULTS 




1976 




■Ju^ ORDER OF G 
.OO'.'XEDGE NiETS 




YES 

/> 


iNO 
% 


DON'T rCNOW 
7. 


YES 

•/ 

11 


N'O 

_J 


DON T ICxOW 
7. 






39 


i 

28 \ 


33 


46 


23 


3J 


2 




21 


46 


33 


12 


57 


31 






39 


28 


■ 33 


50 ' 


19 


■ , 31 


5 




9 


58 


33 


8 


61 


31 






18 


49' 


33 


15 


54 


, 31 






41 


26 


33 


58 


11 


31 


11 


jr. Business - 


















47 


■ 20 


■ 33 


62 


7 


31 


9 




27 


40 


' 33 


35 


34 


31 - 


3 




17 


50 


33 


a 


61 


31 






25 


42 


33 


35 . 


34 


31 


4 




44 


23 


33 


58 


11 


31 


8 


ivertising 


16 


51 


33 


8 


61 


31 ' 


irketing and Distribu- 


















42 


25 


33 


54 


15 


31 


6 


)nnnunications Media. . . . 


45 


22 


33 


58 


11 


31 


7 


5spitality & Recreation 


24 


43 


33 


58 


11 


. 31 


12 




21 


46 


33 


12 


57 


31 






4 


63 


33 


.8 


61 


31 






37 


30 


33 


50 


19 




7 




38 


29 


33 


46 


23 


31 


3 




41 


26 


33 


46. 


23 


31 


1 




26 


41 


33 


12 


57 


31 




msumer & Homemaking. . . 


38 


29 


33 


54 


15 


31 


10 


ne Arts & Humanities.. 


27 


40 


33 


58 


11 


31 




: CLUSTERS 
















TERS EMPHASIZED IN 
















. 1 OF THE SPACC 
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Treble IV is a profile of those teachers actively parx jc ; pating in 
the project. It is^ significant that the teachers are experienced, come 
from a variety of disciplines and think they know more than a simple 
average about career education. 

It is also significant tlhat they along with other school personnel 
that the Third-Party Evaluatio\i interviewed had strong feelings about 
getting more teachers involved; establishing more vocational involvement, 
and receive stronger encouragement from the administration to become in- 
volved with this Career Ed Project. 

There were additional suggestions from the teachers for completing^ 
next steps in SPACC. It is suggested that all these suggested next steps 
be included in the second year of the, project. 
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TABLE IV 



PROFILE OF PARTICIPANTS 



1. Schools 



I Burlington Area Vocational - Technical Center 
10 Lyman C. Hunt Junior High School 

II Burlington High School 

3 Edmonds Junior High School 



2. Subject Areas 



1 Career Development Coordinator 1 

1 Library 1 

2 English 3 
2 Business 2' 
2 Industrial Arts-Electrlclty * 1 
1 Foreign Language 1 
1 French 1 
1 Spanish ' i 



3, Years of Teaching Experience 



Combined total years 
Average experience 
Range 



321 years 
13.96 years 
Low 6 - High 38 



Guidance 

Reading, Writing 

Science 

Biology 

Remedial & Alternative 
History 

Social Studies ; 
Language Ajts \ 



Sec. 



4. Years, of completed training 

60Z - 4 years 

40Z ~ Graduate Degrees^ 

5. Career Education Knowledge 



Suggested Next Step In SPACC: 
Get more Involved \ 

Voc. Ed. world-of-work programs useful to classroom teachers . 
Setting up more concrete experience for kids In arid out of school 
>Get kl*Atogether from different schools, different grades 
cl«anlS^lon of general career education programs 

Make field trips easier. Administrators should encourage field ^rlp6 

- ' • • • 



- 16 - 



Suggested Next Step In SPACC Cont.: 

More, in-depth concentration - Time devoted to personnal efforts and 
growth. 

Organization: and Planning. 
Preparation of matef-ials. 

Working -and sharing with others at same level. 

Exploring activities in Career Education of the nature' planned in 
the past.^ 

Job explanation was a high interest area. 

What are schools doing with the information provided by SPACC so far? 
What are schools doing to place students in jobs after graduation? 

Experiences from other teachers relating to Career Education information 

provided by the SPACC project. 

Encourage career related experiences. in community related to English- 
Art, History, Political Science at high school level. ASPIRE can 
help with this. 

Sharing of activities that have been Successfully used by participants in 
he SPACC Project. 

More working together to develop interrelated activities between subject 
areas. 

^etermine the relationship between Career^^Education and basic competencies. 

Continue the collection and preparation of clas^ activities for the various 
aspects of Career Education - especially" those used successfully by teachers 
in our schoolr district . ^ \ ' 

Continue .to increase their library of ^ resource material. 

More intensive work in. each SPACC objective. We have had at least one meetin 
on each objective. We would like to be able to choose one objective and spea 
several meetings on it. 

Some time to get a handle on what I need and want to do relevant to classroom 
use of Career Education information and material. 

Parent participation in some^aspect of program. Parents would like to know 
more about what is goin^ oti in the schools. 

Continue preparaition £)f teachers to inovate Career Education projects in the 
, classroom. I 

More classroom projects operating in various schools. 

• Next year develop a Career Guidance plan, for the Burlington District, with 
specif ip objectives for guidance, and subject matter areas. 



53 



- 17 - 



Eight teachers (Biology, World History, Civics, Mathematics, Science, 
Distributive Education, English, and Foreign Langnage) wrote objectives, 
activities for students to complete the objectives and occupational clusters 
of the objectives. 



An analy3is of 19 Career Education objectives indicated the following 
levels of learning as defined oy Benjamin B* Bloom in the "^Taxgnom^of 
Educational Qble ctives; Handbook I Cognitive Domain". 





TASLE V 




analysis" 


OF COGNITIVE OBJECTIVES 








END OF Ist. YEAR, 


.COGNITIVE 


BEFORE PROJECT 


JUNE. 1976 




0 


12 ' 




0 


2 




0 


3 




0 


0 




0 


2 




0 


19 

■ 



There were no objectives written in the Affective Domain as defined in 
Handbook II, Taxonomy of Educational Qblectives^ Affective Domalne written 
by David R. Krathwol. 



/ 




EKLC 
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The student planning process continued to be developed during the 
first year. Since the areas reported are baseline data, there will be 
a longitudinal report in years 2 6r 3. 

The responses were made from a random selection of 7th. grade students 
who participated in the first year of the project. 

It is interesting to note, -however, that students in grade 7 were the 
most concerned about personal traits (humor, kindness, consideration), and 
valued happiness as a first choice. 

Seventh^rade stvidents indicated that most of their decisions related 
to school. \ 
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TABLE VI 
STUDENT PLANS GRADE 7 



"THREE THINGS 


I LIKE ABOUT 


MYSELF" 




RESPONSE 


CHOICE 




PHOTrF 


• 


1 


2 


'I 


kelght 




2 


J 


Overall physical appearance. . , 


1 


3 


2 


Hair 


4 


2 
*• 


0 


Eyes. • , 


0 


0 






0 


' 2 


0 


Strength 


1 


1 


1 




0 


1 


2 




0 


0 


1 




1 


0 


0 




11 


I 


, 6 




12 


8 


4 


Relationship to friends 










4 


7 


11 


Personal traits (sense 








of humor, kindness. 










20 


19 


J3 


Ability to play a 










3 


3 


2 ' 




0 


1 


0 



No response Co question 

10 



TABLE VII 
STUDENT PLANS - GRADE 7 

"THREE IMPORTANT VALUES" . 



RESPONSE 


CHOICE 


CHOICE 


CHOICE 




1 


2 


3 




12 


7 


2 • 




9 


~ 7 


6 




8 


6 


9 




3 


7 


4 




3 


0 


7 




2 


1 • 


4 




2 


1 


4 




2 


2 


2 




2 


1 


0 




2 


0 


2 




0 


10 


3 




1 


0 


1 




1 


3 


0 


Others (Food, Loyalty , Kindness , 








ClothesyTlme, People, Boys , Girls ) 


11 


13 


10 


No Response. ^ . . 11 
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TABLE VIII 
STUDENT PLANS - GRADE 7 

"THREE IMPORTANT nECISTONS" 



RESPONSE 

School 

Personal- Groomingr 



CHOICE CHOICE 

1- 2 

23 24" 

4 7 

9 8 

6 1 

10 7 



Family 

Personality traits 

Personal habits and activities.. 
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Table IX reports year one base Information. The results were for 
the most part positive. ^ 

Seventy-three percent of the 7^h. grade students could correctly 
identify all parts of the student planning process. Seventy-five per- 
cent the students thought that the student development plan was helpful. 
The reasons provided by students to indicate the helpfulness of the plan 
were consistent with the purpose and interest of including a student planning 
process in this project. 

Sixteen percent (12 students) had negative feelings about the planning 
process. These feelings need to be carefully considered in meeting individual 
student planning needs. 
\ 
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TABLE IX 

"STUDENT DEVELOPMENT PLAN SURVEY - GRADE 7" 

V 



QUESTION,!: IDENTIFY FOUR PARTS OF A STUDENt\l4N 



All correct ^ zo 

One error , . . ; ^ Iq 

Two er rbrs . , ! 5 

Three errors ^ 2 

Four errors / q 

^ Not completed ' "' 2 

QUESTION 2: DO YOU -THINK THE "STUDENT DEVELOPMENT PLAN" IS HELPFUL?" 

...52 

No ..........12 

Don' t know , / - 2 

. No rejponse. „ ^ o 

Responds ng "ye3 and no" 2 



QUESTION 3: WHY DO YOL THINK "^E STUDENT PLAN IS OR IS NOT HELPFUL? 

' POSITIVE RESPONSRS 

You learn to m«?ke up your own mind., 12 

Helps in jome ways*... : * ^ 2 

Prepares you for life.,...., 6 

Learn about work , ' ' *7 

Learn about yourself \. ***12 

Helps d lot........... 2 

We learn from it. , ^ ^ ^ 2 

It was fun , V ^ ^ 

Learn about others 2 

You never have time to. think about 

this anywhere else , , 2 

NEGATIVE RESPQN<^ fig v 

r didn't learn anything 5 

Helps some but not me '2 

Doesn't help in some W:"ys. ^ V] 2 

Waste of tlu' i. 1 

I can pick wL^it I want to .do by myself- ! 1 

I don' t believe dt helped anybody too much. ! ! [ [ [ [ ] [ [ [ [ [ [[2 

No response. /t=? " 



19 
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Table X reflects pre and post survey results for grades 9 & 11 



combined. There was a reduction In the number who could Identify all 
parts of the student planning process and an equ^ number of students 
Indicating the usefulness of student plans from the pre and post survey. 
Post test results Indicated an 88% positive response to the student 



plan. 



1 



BO 



- 24 - 



TABLE X 

STUDE^fir^EVELOPMENT PLAN SURVEY 
GRADE 9 fc 11 PRE & POST TEST RESULTS 



QUESTION 



PRE-TEST 
NO. PERCENT 



POST-TEST 
NO. 



PERCENT 



IDENTIFY SIX PARTS 
OF A STUDENT PLAN 

All correct 

One error 

Two errors 

Three errors 

Four' errors 

Five errors 

Six errors 

Not completed.... 

DO YOU THINK THE 
STUDENT PLAN IS 
HELPFUL? 



7 

36 

13 

8 

0 

0 

0 

3 



10 

54 

20 

12 

0 

0 

0 

4 



Yes , . , 

No. . . < 

I don't know. 
Yes and No. . . 
No response. . 



51 

9 

1 

1 

4 



77 

13 

2 

2 

6 



WHY? (DO YOU THINK THE 
STUDENT PLAN IS HELPFUL? 

Excellent guest speakers 
Gives a good look at your 
future in the world of 

work 

Exposed me to things I 

never knew about 

Know yourself" better. . . 
Know the world of work 

better. 

Make my own decisions.. 
Everybody seemed to 
iike It 

Uasn* t told me much .... 
Helps some but not 

me, , 

I don't know what 
It Is trying to 

ERIC ^^^^^^^^ ^ 

SM^&B Other fields of learning 

are more important . . ^ . . 



POSITIVE RESPONSES 



11 
1 

19 

12 
6 

1 

NEGATIVE RESPONSES 
4 



61 
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Table XI reflect^ that positive value development occurred In 35% 
of the work values Identified by grade 9 students. Thirty-five percent 
n^gatlVe work value development occurred. These negative Vork values 
^ere less severe than the positive work values. Thirty percent of the 
students Indicated equal work value significance In the pre and post 
tests. ' 
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TABLE XI 

PRE AND POST WORR VALUES ■ GRADE 9 - • 



WORK VALUES 


PRE-l 

i 


FST 


POST-TEST 


PFRfFNT flF UflRIf 




NO 


PERCENT 


NO 


PERCENT 


VAIIIF rHAMnT" 


llliftrt liftri iJppt 


0 




1 hi 






i auiuuoi 1 • 1 1 • • • • M < • « 1 • 1 1 1 1 








31 


-A? 


Be Your Own Boss 

U\r AVVIfc Villi Wm04 iPlllltfllll 




11 








Be Rich* m • • 1 1 i • i m 


5/' 


81 




81 


01 


Have To Take A Lot Of Risk. . . 


/ 


11 








YoQT Jnh W^^l lAfit 








81 


+53! 


Work Uith flfhpr Pponlp 








7:s 




Same Duties Evervdav 

FppI Ymi Hplnpd Othpr 




11 




Ln 


Oil 


w 










Ppnnlp 








lit 




Chanpp To Bp Alonp 




J/o 




25! 


1/0 


Hflvp Manv Dlffprpnt ThinpR 
















f A) 




101 


+3:s 


ResDected Bv Other PeoDle. . . * 




81 




71! ■ 




Create SomethlM New 




2Z 


2 


31 


in 


Work With Your Hands 






3 


5!5 


OZ 


Make Imnortant Decisions 




n 




n 




Live An Exciting Life 




OO 




11 


-U 


Sell Things 


i 


0% 




n 


+21 


Be A Lesdetr • * • i • • • 




5% 




n 


-2X 


Design And Flan Things,..;... 




11 




n 


-31 


Traveli • «•••• i i i • i 
1 




m V 




Lli 





In Table XII, 11th* grade students indicated 10 things or^e does well, 
enjoys doing and are proud of doing. Those activities meeting cirteria of 
this question were swimming, cooking, babysitting, working, housework, reading, 
sewing, eating, hike riding. The purpose of collecting these data was to 
determine the areas of thought concerning present and future plan development. 
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, TABLE XII- • ,.. 

RESULTS OF STUDENT PLANS - GRADE 11, PRE AND POST TEST 

yTEN THINGS ONE DOES WELL. ENJOYS DOING AND ARE PROUD OF DOING 



ITEM MENTIONED ' 



NO. PRE-TJEST 



NO. POST-TEST, 



Acting. . • , . . 
Advising. . . . 
Archaeology. 



Babysitting 

Badminton 

Baking , 

Baseball 

Basketball 

Being A Christian 

Being By Myself 

Being In The Country. 

Being Known. 

Being Me.\ 

Being With Friends. . . 
Being With People. . . . 

Bellhopping 

Bike Riding 

Bowling 

Building 

Building Models 

t Buying Clothes 



Camping. , . . . , , 

Candy-strip^ ,;. 
Caring For ma i.s. 

Carpenter 

Carving 

Cashier. . / 

Ceramics 

Child Care 

Church 

Cleaning 

Clerk 

Coaching 

Coin Collecting 

Cooking : 



1 
1 

•1 

8 
0 
2 
5 
1 
1 
2 
0 
0 
1 

„ 0 
2 
0 
9 
4 
2 
0 
4 

2 
0 
2 

2 
1 
1 
1 

3 
1 

7 
0 

,0 
1 

22 



0 
1 

13 
2 
2 
7 
4 
0 
2 
1 
1 
0 
2 
3 
1 
8 
1 
1 
1 
.2 

3 
1 
0 
0 
1 

2« 

0 

0 

1 

4 

1 

1 

0 

27 



66 
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TABLE XII CONT. 



ITEM MENTIONED' 


NO. PRE-TEST 


NO. POST- TEST 


Dancing 




7 


Det^oTfl^ Ins 


1 ' 


0 


Designing 




0 


Doing For One-Self 


1 


0 


Drcwlng 


9 


5 


Dressing 


0 


2 


Drinking 


1 


0 


Driving 


5 


7 

- 




5 


13 


Embroidering 


1 


2 


Fna 1 ah 


1 

X 






1 


1 . 




1 


0 




0 


2 


Fighting 


1 


0 




0 


1 


Fishing 


4 


2 




1 


0 


Flying 


1 


, 1 




0 


1 




3 


2 ■ 




5 


0 




0 


A 

t 




1 


0 




1 


1 


Get Along With Family 


1 


0 






0 


Girls 


0 


1 


Going Out 


1 


3 




1 


0 




2 


1 




1 


0 




2 


2 




0 I 


3 




3 • 


1 


• 
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TABLE XII CONT. 



ITEM MENTIONED 



NO. PRE-TEST 



NO. POST-TEST 



Ice Skating 
Interior Design 

Janitor Work 
Jewelry Maklog 

Keeping Busy 
Keeping Room Clean 
Key Punching 
Knitting 




Landscaping 
Laying In The S in 
Learning 
Liking People 
Listening 

Listening To The Radio 

Living 

Logging. 

Loving People 



Making Crafts 
Making Money 
Making People Happy 
Meeting People 
Motor Cycling 
Mountain Climbing 

Movies 

Moving Lawns. .... 
Music 
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TABLE XII CONT. 



ITEM MENTIONED 



NO. PRE-TEST 



NO.^ POST-TEJT 



Nature Love-. ...... 

Needlepoint 

Newspaper Delivery. 
Nursing 



Painting. 

Partying 

Photography 

Piano 

Plnball Gaines 

f ing-Pong 

Planning Things To Do. 
Playing With Plants... 
Playing With Records. . 

Poetry 

Pool « . . . . 



Reading 

Rollerskatlng. 
Running. ...... 



Sand Painting. 
School 



Sculpturing. , 

Sewing 

Shopping 

Singing 

Skating 

Skiing 

Skin Diving . . 

Sleeping 

Snowmobillng. 
Snowshbelng. . 
Soccer 



Socializing. . . 

Softball 

Speaking 

Sports 

Street Hockey. 
Sunday School. 
Swimming 



1^ 
4 
1 
2 

5 
2 
1 
3 
1 
3 
1 
0 
0 
1 
0 

14 

5 
4 

1 , 

5 

0 

14 

.1 
1 
2 
.6 
^1 
3 ' 
U 
1 
0 
0 
3 
1 
2 
1 . 
1 

16 



-r 

2 
0 
1 

10 

6 

0 

2 

0 

0 

0 

1 - 

1 

0 

1 

11 

4 
3 

0 

5 

1. 

13 

0 

3 

2 

6 

0 

5 

1 

1 

1 

1 

5 

1 

1 

0 

0 

25 
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TABLE XII CONT, 



ITEM MENTIONED 



NO. PRE-TEST 



NO. POST-TEST 



Talking 

Tennis 

Terrarlum Making. . . . 

Track. 

TV 

Twirling 

Umpiring , 

Vacationing , 

Visiting 

Volleyball. .......... 

Waltresslng 

Walking 

Water Skiing 

Weight lifting 

Wood Crafting 

Working 

Working With Animals. 
Working With People. . 

Wrestling. .' 

Writing. 



10 
10 
1 

r 

3 

1 



1 

2 
2 

2 
3 
3 
2 
1 

lA 

2 

1 

1 

A 



10 

7 . 

1 

0 

1 

1 



0 
0 

1 

2 

2 

4 
1 

0 

16 

0 

0 

1 

4 
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Table XIII reports changes between the beginning and end of the 
first project year that occurred for 11th, grade students in work values. 
Twenty-five percent of the students indicated positive work value development; 
sixty percent of the students indicated negative' work value development; 
twenty percent of the students indicated no change between the pre and post 
survey of work values • 

It would appear that the 60% negative work value development would in- 
dicate a need for greater emphasis in a structured, developmental student 
planning process for this age group of student. The work values identified 
by the students are consistent with the positive work value identified by 
Dr. Donald Super in Work Values Inventory , Administration Manual. 




TABLE XIII 

STUDENT PLANS FOR GRADE 11, PRE AND POST TESTING 



fORK VALUES RANK PRE-TEST RANK POST-TEST PERCENT 

ORDER NO, I ORDER NO, I CHANGE 



Short work week 


11 


4 




9 


9 


3% 


-2% 


Be famous 


11 


4 


n 


11 


3 


\l 


OZ 


Be your own boss 


9 


7 


11 


10 


6 


2% 


-n 


Be tlch 


13 


2 


\i 


8 


8 


3% 


-2% 


Have to take a 
















lot of risks 


12 


3 


1% 


11 


3 


1 


0% 


Your job will 
















last 


2 


25 


9 


3 


, 25 


10 


+1% 


Work with other 
















people 


1 


26 


9% 


1 


27 


m 


+2% 


Same duties 




• 












everyday 


12 


■ 3 


1% 


if 


3 


■n 


0% 


Feel you helped 
















other people 


1 


26 




1 


27 


in 


+2% 


Chance to be 
















alone 


8 


8 




10 


6 


2% 


-11 


lave many 
















llfferent things 
















to do 


3 


23 


8% 


4 


21 


8% 


0% 


lespecteid by 
















3ther people 


1 


26 


' 9% 


2 


26 


m 


-21 


:;reate something 
















lew 


5 


16 


6% 


7 


14 


5% 


-VL 


4ork with your 
















lands 


4 


21 


8% 


5 


19 


n 


-\l 


lake important 














-1% ^ 


ieclslons 


7 


9 


11 


10 


6 


2% 


.Ive an £xcltlng 
















Life 


2 


25 


9% 


5 


19 . 


1% 


-2% 


i'ell things 


10 


5 


It 


. 8 


8 


3% , 


■ m 


le a leader 


7 


9 


3Z 


10 


6 , 


22 


-n \ 


)eslgn&plan things 


6 


13 


5Z 


7 


11 


\% 


-n \ 


'ravel ' 


2 


25 


■ 


• 6 

■ 


17 


62 


-3% \ 
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TARI.KXIV 

^DKNTS J'LANS - CUUUSL: OF ACTION - Gl(Al)K 11 



The responses have been grouped according to U,S.O.E. Career Clusters. Numbers 
in parent^ses refer to Individual' s' responding to that particular career area. 



CAREER CHOICE 



A. BUSINESS Si OFFICE (28) 
IBM (2) 

GE d) 

Travel agent (4) 
Secretary (11) 
Office work (1) 
Typist (1) 
Bank teller (1) 
Bookkeeper (2) * 
Efrug store clerk (1) 

B. CONSTRUCTION (7) 
Landscaping (1) 
Painting houses (1) 
Roofer (1) 

"Builder (4) 



C. CONSUMER & HOMEMAKING (50) 
Sewing instructor (1) 
Child care/babysitting (7) 
Working with children (1) 
Nursery school (5) 

Child care worker (1) 

Working with young children (1) 

Kitchen help - hospital (1) 

Seamstress (2) ^ 

Baker (1) 

Cook (10). 

Waitress (6) , 

Busboy (.1) 

Restaurant worker (1) 
Fast food service (1) 
Kitchen worker - rostaurnnt (2) 
Baking/rijlinary (1) 
J llouKPwffc^ (Mother) C)) 

Ilouscc leaning (1) * 
Cleaning (1) 
Interior design (1) 

D. ENVIRONMENT (3) 
Forestry (1) 
Horticulture (1) 
Wildlife manager (10 
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TABLE XIV CONT. 



CAREER CHOICE 



li. HEALTH OCCUPATlONiJ i^) . 
Social, worker (4) 
Nursing (17) 

Medical or dental secretary (3) 
Nurse's aide (1) 
Physical therapist (3) 
I'sychology (1) 
Radiology (2) 



F. HOSPITALITY & RECREATION (5) 
Bellhop (1) 

Umpire (1) 

Singer In band (1) 

Camp recreation worker (1) 

Sub-shop worker (10 

G. MARKETING & DISTRIBUTION (20) 
Store clerk (6) 
Shoe^department manager (1) 
Clothing Department Store (1) 
Working in a store (1) ' 
Cashier (8) 

Store manager (1) 

Sales (1> 

Pool company (1) 

H. PERSONAL SERVICES (1) 
Cosmetologist (1) 

I. rUBLIC SERVICE (24) 
School counselor (3) 
Teacher (8) 

Armed services (2) 
Stewardess (2) 
Artist (1) 
Writer (1) 
Journalist (1) 
Janitorial services (1) 
Veterinarian (4) 



Helping and servicing people 
Sociology (1) 
Lab technician ""(1) 
Psychiatric aide (1) 



(1) 




Veterinarian assistant (1) 




TABLE XIV CONT. 
CAREER CHOICE 



TRANSPORTATION (13) 

Auto mechanic (A) 

Small vehicle (engine) repair (5) 

Automobile electricity (1) 

Welding (1) 

Automobile assembly line (1) 
Truck driver (1) \ 



EVALUATION OF QUESTIONS 1 AND 2 
fUESTION 2: CHECK WHO: WOULD AS^ST YOU IN EXPLORING YOUR CAREER AREAS 

.SSISTANCE BY: 
ASPIRE (3) 

Career Information Center (7) 
Guidance Counselor (A) 
Teachers at BHS (4) 

IHER TEACHERS • 

Clothing and Home Furnishing (1) 
D.E. (1) T 
Health (8) / 
Early Childhood (4) 
Health Occupations (/) 
.Business Education /(3) 
Culinary (10) 

/ 

) RESPONSE (35) 
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Insei^vice workshops for the teachers were the most successful activities 
of the first project year. The ap^^roach to Implement this project has been 
to have teachers assist other teachers. The core of teachers (ai proximately 
thirty) has been positive In each of the workshops. The teachers* work- 
shops have provided individual projects foV some>^ teachers who deBire such. 
The enthuslam and community feeling Is highly evident In all of the work- 
shops. 

It 1^ evident that the quality of the workshops meet teacher needs. It 
Is also evident that SPACC has implemented Career Education with greater In- 
tensity at the junior high level than at the senior high level. However, 
the approach being used Is a "trickle up" approach rather than a "mandate 
' down". V 
Greater teacher Involvement Is anticipated for yeat two. 



} 



\ , TABLE XV 

'EVALUATION RESULTS FROM WORKSHOP - JANUARY 31, 1976. PARTICIPANTS (25)" 



QUESTION 1: DECISION MAKING IS 




r/emonstrating understanding ^ lA 

Not demonstrating understanding 10 

No response 1 

QUESTION 2: I FOUND THE ACTIVITIES 

Very helpful : 18 

Moderately helpful A 

Uninf ormative 1 

No response.. • • 2 

QUESTION 3: I SEE HOW DECISION MAKING RELATES TO CAREER EDUCATION 

Yes..:. 25 

No. * • - 0 

Maybe. • ^ .0 



QUESTION 4: I SEE HOW I CAN USE DECISION MAKING WITH STUDENTS. (NOTE: ANSWER 
^ IS INDICATED ON v A REFERENCE LINE RANGING FJIOM DEFINITELY TO NOT 

AT ALL). ; " 

Definitely., ; 21 

Somewhere in the middle 4 

Not at all : 0 ^ 



QUESTION 5: DO YOU WANT FURTHER TRAINING? 

Yes i 17 

No .e 2 

No response , 4 

•Adding "maybe" • 2 
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TABLE XV CONT. 



^ QUESTION 6: COMMENTS. NOTE: "THESE WERE INTERPRETED AS DESCRIBED BELOW" 

Indicating workshop was good to excellent , 18 

No response 7...... ,7 
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TABLE XVI • y 

"EVALUATION RESULTS FROM WORKSHOP -uI'SEX ROLE STEROTYPING" FEBRUARY" 7, 1976 \ 

PARTICIPANTS (28) 



QUESTION 1: UNDERSTANDING THE NATUF OF SEX-ROLE STEREOTYPING IS: 

Important. . • t , 

Somewhat useful 0 

Not significant. ; ..Q 

No response . 7^.1 .0 



QUESTION 2: I NOW SEE HOW I CAN PRESENT SEX-ROLE STEREOTYPING JIO STUDENTS 

Yes , ^ 23 

Maybe 5 

No .* ; 0 

No response..... » Q 



QUESTION 3: THE ACTIVITIES WERE 

Very informative , / 20 

, Somewhat informative 7 

Not^ very helpful. : . . 0 

No response 1 



QUESTION 4:.^ THE PRESENTATION BY JOYCE SLAYTON MITCHELL WAS 

Excellent ^ 20 

Good 8 

Fair 0 

Poor 0 

No response ' ? Q 

[ ^ ^ ' 

QUESTION 5: COMMENTS (NOTE: THESE WERE INTERPRETED AS DESCRIBED BELOW) 

Indicating workshop was good to excellent^.* .\.20 

Good, but ^ 

No response ^ 7 
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TABLE XVII 

"EVALUATION RESULTS FROM WORKSHOP - MARCH , 1976. PARTICIPANTS (29)" 

QUESTION 1: CAREER EXPLORATION IS 

Demonstrating understanding 22 

Not demonstrating understanding 6 

No response *2 



QUESTION 2: I SEE HOW I CAN DESIGN CAREER EXPLORATION ACTIVITIES FOR MY 
STUDENTS 

.20 



Maybe g 

No .■"■.■.■!.'.:.'.!::::.::::::::::::::::o 

No res{>onse. 2 



QUESTION 3: I WOULD LIKE MORE HELP IN DESIGNING CAREER EXPLORATION ACTIVITI . 
FOR MY STUDENTS 

...11 

N° 6 

Added their own response "maybe" ; 5 

No response ; "*y 



QUESTION 4: COMMENTS ON Tftfe CAREER EXPLORATION PACKET 

Indicating packet good to excellent 19 

Good, but g 

No rjBsponse. . . [ 0 



QUESTION 5: COMMENTS ON THE WORKSHOP 



Indicating good to excellent 22 

Good, but ; ; ^ 

No response. ^ \ . \ \ \ V 2 
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"EVALUATION RESULIS FROM WORKSHOP - APRIL 6, 1976. PARTICIPANTS (26)" 



TABLE XVIII 



QUESTION 1: THE SHADOWING EXPERIENCE WAS 

Va luable • 23 

0, K 2 

Not Inf oi::.5at ive 0 

Added own connnent "not a shadowing experience" 1 

.No response 0 



QUESliON 2: THE TASK NALYSIS FORM WILL BE r. 

Very helpful for the students 11 

Helpful lA 

More a bother than they are worth 0 

No response " 1 



QUESTION 3: I WOULD LIKE TO SEE THE CAREER EXPLORATION PACKET CHANGED IN THE 
FOLLOWING WAY 

More informal 1 

More concise * 3 

No suggestions 19 

Make people i the job more familiar wl a it 2 

Need column for attitudes necessary t^ succeed in job and 

less tangible skills 1 



QUESTION A: COMMENTS 
< 

Indicating workshop excellent and enjoyable.- i " 17 

Enjoyed it, but ..5 

No response '. A 



) 
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TABLE XIX 

"EVALUATION RESULTS h'ROM V/ORKSHOP - MAY 8, 1976, .PARTI (21)" 

QUESTION 1; I SEE THE RELATION BETV-^EN -'V COURSES AND THE CAREER AREAS OF 
INTEREST TO MY STUDEN^IS, 

Definitely . • ,. . . / 18 

So-So , • . .2 

No ,0 

No response. c - « 1 



Qpt>c-jQj^ 2: I SEE HOW I COULD INCLUDE MORE CAREER RELATED ACTIVITIES IN MY 
COURSES 

Oelinitely. / 19 

Maybe. - 1 

No , . 0 

No response. 1 



QUESTION 3: THE EXKKCISE ON ACTIVITY DESIGN WAS 

Vary helpful , \ 17 

:)K 4 

Not worth it 0 

^ No response 0 



QUESTION ' . THE EXERCISE IN RESUME WRITING AND JOB INTERVIEWS WAS 

V 

Very useful 15 

Helpful ; 6 

Nothing new. , \ 0 

No responi. 3 0 



QUESTION 5: COMMENTS 

Excellent 3 

Interesting and ^useful. ... >6 

Some difficulties../ 3 

No response 7 
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■ TABLE XX 

"EVALUATION RESULTS FROM WORKSHO P - JUNE 5, 1976. PARI ^MTANT ^^ ^26)^ 

QUESTION 1: DO YOU UNDERSTAND THE OBJECTIVES OF CAREER EDUCATION? 

Yes 20 

Some what ^ 5 

No 0 

No response , . 0 



QUESTION 2:. 'HOW MUCH WILL C/^REER EDUCATION B'E A PART OF YOUR CLASSROOM 
ACTIVITIES? (l.O'E: ANSWKR IS INDICATED ON A RF.FERKNfF LINi 
RANGING FROM "EXTENSIVE" TO "NOT AT ALL") 

Extensive 14 

Somewhere in f he m irlle '7 

Not al all 0 

No response „ 0 



QUESTION 3: IN WHAT ARF^S WOULD YOU LIKE FURTHER TRAINING^ 

Self - iwarene ss , . . . , 9 

Values clarification 10 

Decision making , -10 

Career awareness ^ 10 

Career exploration 8 

Preparation and placement 

No respon-^e 5 



OUESTIO.. 4: HOK USEFUL WILL THE 15 U.S. " • CAREi R CLUSTERS HE TO YOUR CAR R 
EDUCATION ACT ITIES? (NOTE: ANSWER IS INDICATED ON A RLrERENCE 
I 'NE RANGING i ROM "VERY USEFUL" TO "NOT AT ALL") 

Very useful .5 

Somewhe c in the middle 19 

Not all : 

No response o 



QUESTION 5: HAVE YOU DESIGI...D AND USED ACTIVITIES THAT INVOLV^ AT LKAST ONE 
OF THK ^':LUSTERS? 

• 15 

No J 

No response. . . , ; ^ ^ 
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TABLE XX CONT. 



QUESTION 6: YOUR IMPRESSION OF THIS WORKSH 

Indicating good impression 24 

Not too impressed 2 

No response , 0 

QUESTION 7: YOUR IMPRESSIONS OF THE WORKSHOPS LAST YE.\R ^ 

Indie :ing good impression 22 

Not too Impressed , 3 

No response 



1 
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o 

t 
! 



ERIC 



85 



Recommendations 



86 



ERIC 



/ 



Hccor nicndat ioi\tj 



\Vc feel that there are tfiree basic areas of concern 
dt we must address ourselves to during the next two 
years. These are 1. The Involvement of all secondary 
teachers and guidanc»e counselors 2. The "connection" 
between academic classes and these teachers with the 
Area Voctional Center and 3. The involvement of the 
local community. 

Although we have been pleased with ;ie progress we 
have made with involvir^q secondary ^acficrs and g,uidance 
counselors we still have a long way lo go bf fore we can 
say that most or all of the secondary teach rs are . ivolved 
in some aspect o» Career tducation. We 'fully rea ize that 
some will emt^race th'* concept 'more losely than others but 
we still must, strive to actively involve all teachers in 
the p rocess . 

We have s[)ent this first year gropinq for ways to mo re 
closely tie the Area Vocational iter at Burlinqton High 
School wit' the academic teachers and their classes. It 
has met wili limited S-iccess. We will have to continue 
working in this area during the next two years. 
% 

Finally the local community needs to "buy into" what 
we are trying to do. They Viave done this on ^ somewhat 
limited basis. We have contacted some sectors of the 
community and we have solicited their help and involvement. 
Mo re work needs to be done if we hope to have the kind of 
community support that is -needed^for us to achieve our goals 

The ioject staff feels that we must, durinc, the next 
two years, addres ourselves to these ar*.' s. 

1. Increase the numfeer and availabil'ty of instruction 
al materials so that it i:.> much easier for teachers 
nd students to make us*:"- of them. 

2 . J ic r ea s^ the number of teachers and guidances 

Ccjnselc^'S who actively )^»fticipat in the project. 

3. Continue attempts t strenythenties witf t!o Area 
VoCotio na Center at Burlington High School. 

^. Involve the local cotTmunity more closely with ^ne 
/ Career Lducation concc^" ? especially in the a-^as 
r Carr r Awareness, Career ExploraLior jnd i i 
r ep a r a t i o n and Placement. 
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student plans and 
career dusters 
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A Special Career Fdjcation Project 
of the Burlington >cf,ool District and 
tho State Departm^'nt of EducaSc* 



Geometric L\'^i^n hv Wendy Martin 
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oject staff 



Pasqua! TMiego ^• 
Project Lirt^ctor 

The Project Coord lator, Pasquale Dilegu, is well 
4 known to the people of the Burlington ^school Dis- 
trict, where, since 1970, he has been a science teach- 
er and the head of the science department. Before -^"^ 
that he was a science teacher at Chelsea High School, 
Chelsea, Vermont, in- 1969 he was awarded a year's 
Ford I uundation Fellowship in a Leadership Devel- 
opment Program which he spent in various stuc' js 
and projects in Vermont, Colorado, Florida, and 
Alaska. 



' Karen E. McGuire 
Career Education Developer 

The Career Education Developer is Karen E McCujre. 
She was a high school guidance courrjelor for two 
years and worked as an information speciatbtior the 
New England Resource Center for Occupational Edu- 
cation. She has a M.Ed, in Guidance Counseling and 
Career Education from Northeastern U diversity, 
ton, Mass. 



Dr. John V^ogelsang 
Curriculum Coordinate*' 

The Curi iculum Coordinator, Dr. lohn Vogelsang, has 
been a classroom teacher for five years at both the 
college and secondary level. He received his Ph.D. 
\t\ English from S.'U.N.Y. at Buffalo. 



Terry Brouiliurd 
Project Secretary 

The project secretary is Miss Th^ -esa Brouillard. Terry 
has worked as a secretary in ti ^ Burlington School 
District for the past three years. 
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the student plans 



The Student Development Plan is the first compo- 
nt^nt of the project. Student Plans are Career Devel- 
opment Plans for students in grades 7-12. The inter- 
related, ongoing process provides students with an 
opportunity to takn a more activo role in their career 
planning, to keep a record of their progress and to 
decide on a plan action. 

A sample population of students participate in learn- 
ing activities in the components of Student Plans, 
including SLLF \WARENESS, VALUES CLARIFICA- 
TION, D.CISION MAKING, CAREER AWARENESS, 
CAREER EXPLORATION AND PREPARATION AND 
PLACEMENT fhe activities occur both in and out of 
the classroor and involve interaction wii h commu- 
nity members, local business and industry, peers, 
parents, administrators, teachers and counselors. 

Each student has a Career Folder, ^hich 'ocludps ^ 
Career Planning Sheet and career infoimation. The 
students keep a record of the career development 
activities and plan of action on their Ca eer Planning 
Sheet. The plan df action includes the career areas 
they want to further explore. 




career cluster? and 
curricular articulation 

; ■ ^ • 

The most importdnt pdrt of the set ond component of 
the pro)ec:t <ir(' (he teachers of the Burlington school 
'distric t rhe\ dre ifnegrating career concepts Into the 
present curruuii i and are developing activities 
whit h will ,ie U.S.O.F. Career Clusters to their 

subjec t tir(Ms 

Making use of Aiiilable curriculum material, the 
teachers are designing self-awareness, values clarifi- 
cation, deci*^<on rnaking, career awareness, career 
expiorat' i cind preparation activities for their stu- • 
dent^ 'Or the fifteen United States Office of Educa- 
tion car(M*r ( kjsters fivd have been selected for use In 
the project. The teachers are devising subject related 
aciiv' jes for "Construction," "Transportation," "Con- 
sufTier and f iomemaking," "Fine Arts ar ' Human- 
ities," and "Business and Office." These tut- clusters 
wore chosen as a resuk of research conducted by the 
Burlington guidance staff and outcome?'**»btained 
from a t hree year ' \ireer Education exemplary project 
at the el(»mentary grade level The five clusters are 
only the initial goal of the project. As the need arises, 
teachers will develop activities for the other ckjsters 

The Burlington school system maintains close link> 
vvitf K communitv throLigh an elected Board of 
S( hooi Commissionc^rs, a vocational education advi- 
ory council, vocational (raft councils, em; oyers 
involved in student work stLjdy f:)rogram>, and thi ough 
agencies and institutions which proviJe field experi- 
ences and training for students in released : pro- 
grams These, contacts play a significant r^Me in the 
planning and implementation of career t. ^iirenes*; 
and carcMM \f - -irition activities. 
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the site locatbn 



Burlington, the laige • city in n«i_ t,\t<^\ is locat'^d in 
northwestern Vermont on Lake C I'umplain. It has a 
population of some 40,000 [)ersons. The community 
contains 'nar^y nation»ilities, the greater number, 
other t( finglish, being of Fren' h descent. Less than 
one r>'J^»-n\ of the population >s clc^ssified as non- 
whik' Neighborhoods are grouped by income with 
■ low income areas upgraded by urban renewal pro- 
grams Following growth during the previous decade, 
the population has stabilized. 

Predominant influences upon the city are the loca- 
tion of five major colleges^ an I.B.M. plant, a Me'^ical 
Center, and a variety of businesses and induSv .es. 
[ < onomically, their cumulative effect is beTieficial as 
many jobs are provided even though the college prop- 
erties do not contribute- to the tax base which ^he 
school system needs for support of public edu Cation. 

There are ten elementary scliools enrolling 2.931 
pupils in grades kindergarten. through six. Two ji lior 
high schools and Burlington High School enroll _,943 
pupils in grades seven through twelve. This grading 
pattern provides for neighborhood schools at the 
elementary level and unification of programs, ser- 
vices, and facilities at the secondary level 

At t hij^h scfiool, students may select courses from 
a curn. iilun^ of college preparatory, business educa- 
tion, and vocatio bir< ts. Based upon data ob- 
tained from the >-/ chool year the following 
fcK ts are presentee 

1. At the s nior high school, an assessment of stut^ent 
feelings ir^du cites that 55% feel ;'good" ahouf 
>( hool, 32% ' I school is "OK"; a/i ' 14% feel 
school is "bad 

2. At the jun >r high schools, there were six dropout.s. 

3. At the senior Iti^ih school, there were 92 dropouts 
which IS 5.5% of that population. This is slightly 
higher than the state average of 4.5% 

4. At the senior high school, there are 9^ professional 
staf^ fTiembers for a 16 to 1 teacher-pupil ratio. Per 
pu| )perating costs are S1>170. 

5. At thr junior high schools, there are profession^ 
al slatf members for a 17 to 1 teacher-^upil ratio 
Per pupil operating costs are also $1, 170. 

6. Al both the junior and senior high schools, there 
are ten full-time guidance counselors plus a direc- ^ 
tor who providv'S a wiJe range of pupil personnel 
service*;. 



7. At J:he ^^nior high school, 36% oi th graduates 
enroll \x\ two and four year degree granting col- 
leges and universities as well as schools of nursing, 
< osmetologv, and other programs ' 'nteresting 
to note that during the past five v liere has 

. been an overall decrease in the number of grad- 
uates pursuing formal education beyond high 
school. However, most of the de( roase has oc- 
curred jn applications to four year colleg- .te in- 
s'titutions. 

8 At the secondary school grade levels, there are 581 
additional students attending area private schools. 

0 At th^» senior high school, there are enrolled 128 
"shar. time" pupils who attend the area voca 
tional center 

The district actively particif)ates in a variety of fed- 
eral ^nd state funded progra ns. They include: 

1 hlementary-Secondary Education Act — Title I 
(Parts A, B, C) for Disadvantaged Youthi Title II 
for Library and Media Materials; and Title III for 
I n nova 1 1 on 

1 PL 89> n \ tor Special Education 

\ National Defense Edu( ation Act for E(i ipment 

4. Neighborhood Youth Corps. 

") Adult Basu Education. 

b. Career Education. 

7 ERIC Information System as a site center, 

8 Alcohol ti.id ^rug Education. 
9. School Eroding Prog^ ims 

A purpose ol including aforementioned informa- 
tion is I ' reir'tf^ ' e both the need t';,- this project and 
th»» (apabi! of the school distr;ciJo. '^ucce^^sfully 
imf)U»rnent the key components oi ^uiJaiif services, 
c areer clusters, and articulation. 



The intormation present^?djn ^his brochure was pr^^ 
pared pursuant to corYtract G-310-75-(X)11 with ti e 
(Office of Education, U.S. Department of hieciifh. Ed- 
ucation and Welfare. Stateirjents n this brochure do 
not necessarily reflect the position or policy of the 
Office of Education and no official endorsement by 
the Office of Education sbould.be intt red. 
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^ 'C^eer :arirr: b*^'i.,^.^< ::he co^iTiiXiicy to the t^ch^ol end the schocA to the 
cocn^uvi^y, .?c-cple -eye zo class .i-s ro t.-ilU abrat their jobs, Sti^idents leani 
basic s'-J-ll^^jiy d-.-'-ig jc b r^-l^t^^j ti^r'^s. In o/cer !:;o find c^t j^y, t:iev will 
jcb. stwdcn-'s s^^^r^-^'i c rev/ follc»i:.:ig c X v-r f' i-'br;' 'd.'.ir the job, 

r:psa, '^.T^.l-ies-cl^L-;':.:"!:;^'. ; . ' : . ' ,:hi;":,?; , ri .-:: :LUjc::^rtG frill ■r:'^:^^ tc oXi 
^hc^;:, to 7irl:3 d>::'.^v:^i:7!::s . 

* 3: e':>-c:-f> , ri t'v- id:? exT:erieriC::, thv^ scu:i^ats bag^ji to see tber>:= 

?*?l2.ticri ';-- :vv\:.:' o^j.' :r r!t:'.ai3 Th^^y be:ax% ^^>;r^:e of the jcbs b';at t:x:.st. 
b.v :;h;;v r^'ota -r. ^ civr^;^?.;-?J 'l:^:. :v^'^t: ^Ib; to rv:qi-bred, Thnv decld^ii 
i.ocn jobs to ex7:^r.':'3. Tney ca^rp^.r^- d^eir; a-^^.-JL>pt:b*j!is abcut the.T5S8ivc^ tc the 
daiv3:ids of zi'Ji j':b-:. Tr^rry co.Tj:cr? ur^ jobs to th£vu: c^,:v. r.eeds ^jnd val'oes. 
Tiiey car, decide to e^q:lore uo'jie jcbLM^cr/ they can decide to prepare thoriselves 
for the job that. clos/-ly iriat-bhes their iiit erects ar^d abilities, SzKre. of the 
trairjb*:55 n?,y be avaiL-vhlc in biyh r-chcol. son>e may ondy be av^ailable in a 
coJ.lege or appr'.3i;^cic^>sKip pro^rri^ni. TI':ey vrlll kiia-r vTbere che^ can attain that 
tTcb ^-d ti"iey u-j.il pb-/r. c\c':o' ':b':':-j5ly . Fbirdly, -upon gz'ad-..ia.ting from high 

E^hxyj. st^.:(l-:^rLts "^111 find ein: loyi^ent in their chiosen job or ftartiier their 
education. - 



STUDENT PLANS AND CAREER CLUSTERS 
CAREER EDUCATION PROJECT 

BURLINGTON, VERMONT 




.ST Jl)E^'T PLAVS AMiJ CA-^EER CLdSTERS . 



ST'IUE^JT PLANS 



• \ . • ^ ' 

Student Plans are Career Jevelopnent Plans for students grades 
7-1^.. H\e idea originated in the Sprinj of 1975 \i/hen Tiemberg of' 
the Vermont State Departnent of Education heid a meeting bf depart Tieht 
personnel^ teachers, counselors and^ administrators to outline \i/hat 
they qalled a . Student Oevelo'pnient Plan. Using ideas ga.the.red from 
a Career .'iuidance, Cwjoseling anrf Placement Project at the University 
of lissouri 'the group developed, a . rational and suggested fornat for 
the imple.ne.itat io/ tsf Student Plans. The document that \i/as produced 
as a result of the Spring u/orftshop provided ^the giJa^dplines for the, 

SPACC Stude^it i)eveloo.nent Plans. " i 

■ \_ • 

DEVEL0PP1ENT 

'~r~- . ' . I 

•Student Plans, which ^re in the ffrst year* of development hope 
to provide students \i/ith a systematic, on 'gfoing career development 
PROCESS in \i/hich students*can actively participate and keep a record 
of their o'j/n career development'. Students are participating in 
activities in each of the conponents of the Student Plan Model: 
Self Au/arenass, Values Clar i/ icat ion , Car eer Aii/areHes^, decision 
:ial<ing, Career Exploration and Preparation and Placeme^it . As ttie 
student progresses through the model he \i/ill be deciding which . 
care^ cluster areas to explore. * This will bo part of his Career ^ 
Awareness., Uecisinn making and Career Exploration. The student will 
^ecord this infc :ion onihis Caieer Plann ing . Sheet <Appendix A), 
faachers, counselors and parents \rill be informed of the studefit's 
career areas of ^Jrfrter e^t so they help provide the student with 
meaningful activities and experiences which wiU benefit th.e student^ 
m his car eer ;^evelop»nent . ' " 

A Student Plan Task Force, advisory to the 'SPACC Project, was . ? 
established in September 1975 to help develop and implement Student 
development Plans for a target group of secondary school students in • 
the 3urlinjton School System. The Task Force is composed of teachers, 
^o'lnselors^ community members, SPACC personnel and students^. The Task 

JC 9t) ' 



' Force , .'ynder the di^rection of tlie SPACC Caroer Jeveloper, has helped tc 
decide the role 'of teacher, cajnsf3lor and student in the Student Plan 
process? for year one, the number of * sample students? to qo through the 

'process in ypar one and their selectiOHi and f\o'\\i to involv parents in 
t h e ' p r 0 c e s s . ' ^ ■ ^ ^ . ^ 

■ X 

■ t 

fh'c' SPACC proposaj, calls for a saTiple number of 7th, 9th and 11th 
iraJers to «jo through the Student Plan Process in*year one. In 
'love-nber and DeccnbQr of 1^'75 31"^ students, IDH each from gra Jes ^ ^ 
7,^. and 11, 'jere randoTily selected to participate in Student Plans. 
Under the direction of one of th'^iir classroom teachers the students 
partacipate" in Activities i;*f each, of the components of Student Plaas. 
• The 'teachers, M/ho are participating 'in th§ Career Education project, 
have been trained in developinq lictivities in each of t^e conipon^nts 
and have vi/ofked on integrating the activities dnto'their subject 
matter. ;fhen the students conplete an activity in one of the cQ>^po^- 
nents he records the activity on hi,s Career Planning • She^^^ Each 
student^ has a Career Folder \7hich* is kopt in the classroom and ^!/hich 
includes his Career EdiJ^caJ:ion activities ppesentqd to^the .class and the 
class reaction. The teacher also writes trtie activity QO^a Lesson Plah^ 
Sheet and turns in the activity t\3 the Career Education; Project . 



Ter^ percent of the sample population arc also meetin^j <i/ith a 
uui dance Counselor to vi/ork on act iv it ies 'rel at ing to Student Plans 
in greqter depth. The counselor discusses a^ctivitles the student^ 
c6.iipleted in .class but more importantly the counselor takes the process 
one step further. T he counse lor . u/orks with the student concentrating, 
on his Career areas of interest. The counselor's work u/ith students 
is geared "^ore towards Career Awareness and Career Exploration activit- 
ies. The pupose of the counse-lor involvement is to see if the student>% 
-bsnefits fro the extra attention the counselor is able to give to the. 
3t u den t . ^ ■ " \ ' 

1*^7*>-197^> is an e^peiiT^^ntal 'yiar for Studen^t Plans. Je arc 
-trying nany different approaches and many different act ivit ies , relating 
to the co>iponents sof Student Plans. In June and July 17*76 we will be 
, reviewing th'e 'i/ork completed by the 1 2 -counselor s and tedchers and 
300 students and decide which ativ^ities and which parts of the process 
were most beneficial to the students. ie will lool< at the Career Plan- 
ninj Sheet and ask **Should it be revdsed?" -We will alsQ^be deci<Jing 
O jich commercially produded Carreer Education instriTments we want to 



include in the Stgtlent Plan Pro.-)ra,-r) . ''in a?7:\-l^7^^ SCu-dent Plf9nV-ar^ 
:nore of a PROCESS, of developinn. planning, testin'-j^ and retesting. In 
the sAnmer of 1776, we ii/ill be revis^j/in j the Pi^UCESi, and dccicie vi/hi,ch 
parts 6f the PROCESS we want to inci-uJe in a Student Plan P^^O:]:^ 1 for 
1'T7A.1977. - * . ' ' I ' • ' / 
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, GOAL: The sl'ud-r^.t: v:.il clarify her self concept and ^ 
w?. il examine how her self concept' affects her 
c-HTa*-^:' 'chcice and^ her functioning in a work 

si L\.!3, , 

■ ■ • r 

'"-CaL;- Tilt- ;-;;i-.\'.:-;.o4r clarify what is important for 

Ije'.:, v.':». 11 reco:.^rii:' ■•■ the fa^t that other people 
'icM.":: ':h :M'.:- o^vti .value>s . will urderstand how her 
V ^ 1 u -p- a f V e c J : her career c h c i c e , will d e t e imin e 
Vci'-- u'''V/o a.';-:':' 'if. v:ork to her. and will corripare 
^er ':.:vvT. \i\y'j.^^ '60 those ch?racf:eris tic of - 
. ^ vker.^ v:r:ious occupational u^i-eas. 

% " ' 

GO -.-..: . The s c.^.':i--;*^v: vill develop the decisron making-', 
shi/.ls she n^;%ds to prepare herself for the 
. Hisny i^ po7r::ant: career and life choices she' will 
bo-ve to. make. ^ . ^ . 

CAREER AWARENESS . ■ • • ' 

^GOAL: The stud'^-^nt: ^/yill design a course of action for 
exploring a specific qareer cluster. She. will 
leather data and information about the occupa- 
tions' within a cluster; she will identify the 
b^^sic tasks of Vnd the necessary educational 
prepar*ation for the occupations that interest 
her; she will experiment with the required 
tasks; she will test whatever assumptions she 
has farmulated about her s^lf concept. and career 
goals; and she will report the outcomes of her 



PteF>\RATj;6N AND PLACEMENT ' ,. 

GOAL: The student v;ill prepare to gain entry leve 
erup^lovTiient: or \:o continue her training in 
apprenticeship programs, tecjinical schoqls. 
* two year colleges, college, and any other 

form of education ^ sl^^e has identified as 
y ?ertine:ic to hztr/ career interest. ^- 
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SPKCIFiC Oi3.il::CXIVh:S BY C'l^^i^i^ ' LEVEL . 

¥ 

SELF awart:ness ■ ■ , 

The student v.ill understand Chat- her sel^ concept is- 
ho": she perceives herself, what others tell her about 
herself, ar.d vvhat act:ions she sees herself performing 
"in her env^'ironne:^ v. . . ' 

The. student: will identify her self characteris t-'ics . 

s ' 

' VALUllS C^.ARIFICATION 
The student will identify her vaiue^. 

• . ^ DECISION* MAKING 
^he student will recognize the need to make decisions. 

CAREER AWARENESS , • ^ ' 

The studi^nt will locate and use the resjurce infojina- 
Cion' that is atvailable about the world of work. 
The student will becc:r.e . av^are. cf the various careers 
that exist in her cctTTrr.unity . • 

The 8tud-?,nL" -^ill ' becocG avrare of how the various careers 
iVCd it^terrelated . ; 



-SELF AWARENESS 
The student: will identify the factors that influence • 
her self concept. 

The student will erRtazvi that both r.he and others 
have their own vi^ique self concepts. 

The student vii/i recognize how her relationships with 
others influence Uhcir behavior an'd arfect her own 
self concept 

VALUES CLARIFICATION 

1 

The student: wi'll identify the factors that influence 
her values . 

The ' student -will recognize that just as she has values 
others have the^r owr. unique values, 

DECISION MAKING ' - ■ 
The student will identify the factors which influence 
her choices . • ' 

The student will understand. that decision making 
includes; V identif yinjj ^ the problem, gathering and 
evaluating alte^rnatives , selecting the best altema- 
-tives designing and implement*ing a course of act-ton 
and .assessing hew w^ell the decision solved the problem 

.CAREER AWARENESS 
The student will identify the factors which may 
influence her .career choice. 

The S'tudent will continue to become aware of the 
various careers that exist in her communri'ty. 



.SELF awareness' ,^ 
The student will IdenUify her needs and capabilities. 
The stzude/it will idc^ntify who and what in ^er 
environment can sai'.isfy her needs. 

'T^^ studeiit vl'JJ,^ re^opni^e that: people chocse careers 
for varioufj reasons. 

' VALUES Cl^.RIFlCATId^N' 
The student vjill ^ f^vEiuate the way she acts on her 
values . • • , . . 

The student v;lll cKaniine alternatives to her values. 
The student will exaniine the consequences of ^ the 
alternatives to her values.. 

liSCISION r-tAKING j 
The student. will use resource information and^ practical 
experience to identify "alternatives from which she can 
choose. 

CAREER AWARENESS 
The student will become aware of the working conditions, 
^ta^ Spools-, the basic skills, the preparation require- 
n;en^, and interests, associated with 'the^ different 
career areas in her community. - 
The student will become aware of how changes in thk 
economic system-effects the careers that are available . 
The student wt^l become aware of the connection 
between her educational preparation and the various 
occupations that exist in her community^.. 
The student will become aware of how careers are 
organized into the 15 USOE Career Clusters, 

iOo - ■ . . - . 



GRADE 9 contr. . . . , ' / . 

.-— — . - • / : 

CAR£ER EXPLOr^MIOlNi 
. 1. • The student will ui\depst?ind that career exploration 

invol^ve's Searching for sources of information, investi- 
gating- the resourcus , ex^ ec^.iTient iug vith and testing 
her assumptions 'ibc M': b-:?ic^eLf', her ^values and her 
c.^.reer goal s . , ^ 
'2. The student' will cnoc<se cluGtert^ to explore. 
3. The student will design a course of a:ction. 
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GRADE 10 



SELF A^JARENHSS 

1. The strudon:: will undersuand. that her self concept 
will ! Iniluence v.7h.?t: caree^r she will choose.- 

2. The sjcudent will analyze 'her self concept and her 
relatiicns ro oi:h-:TS in order to deteni'.ine career- 
ar.Eas tha-: ar^: appropriate for her , 

VALUES CLARIFICATION , 

1. %The student :vii3. unde.rstand how^her values affect 

her career' choice'. 

2. ALter examining the values characteristic of workers 
ir various occux^ations the student will compare them 
to her own values . 

3. The student will identify career areas that are 

■ * . \ 

consfistent with her values. 



\ 

1. The student will accept responsiipility for her j 
decisions by completing her cour^-.of action, 

2. Tae student will be aware of the consequeucips of her 
decisions . 

3. The student will iet^ide which cluster matches her 
interests and abilities. 

4. The student will choose a career .area for which she 
will prepare herself, 

5. The. Student will decide on a course of study that will 
help her prepare for her chosen career. 

CAREER AWARENESS' 
1. The student will continue to become aware of 'the 

working conditions, the tools, the basic skills, the 
preparation jrequi.rem^nts , and interests , associa-ted 
with the different career areas in her corrmiunity. 
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The student will continue' co become aware, cf how 
chr*a;:^s in the econonic sysueni affects? the careers 
that are available . 

The student vrill con':inue to become aware of the 
cor action between her educational preparation and 
the various occupations that exist in her community. 
The student will continue to* become aware of how 
careers are organized into the 15 USOE Career Clusters 
The student will understand that many skills inay not 
have specific application to a career but can enhance 
her leisure time activities. 

CAREER EXPLORATION 
The student will use the resource information avail- 
able to idenrify the skills and tasks basic to the 
careers of interest to her in a specific cluster. 
The student will recognize that a person's career 
direction usually develops ever a Ic ng period of time 
and that as she changes she may. also change careers . 
The student will recognize the various degrees and 
the kinds of educational preparation required for the 
occupations within a specific cluster. 
The student will perform pome of the basic tasks' for 
the careers of interest to her in a specific cluster. 
The student will determine whether the cluster she ^ 

chosen actually matches what she has established 
;{^s < X goals, values, ^i -.ties, 'and vocational 
. ^ . erests . 



\ 
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GRADE 11 

/ 

SELF AWARENESS 
•1. The student v;ill understand how her self cpneept 
affects her functioning in a work environrnent . 

VALUES CLARIFLCATION 

1. The student will continue to examine the values that 
are^ characteristic of workers in various occupations 
and compare them to her own values. 

2. The student wil . continue to identify career areas 
that are consistent with her values. i 

DECISION Mr^^KING 
1. The student will review the decision making process 
to help her with post high school plans. 

CAREER AWARENESS 

1. The stude'nt V7ill continue to become aware of career 
possibilities within her chosen cluster and in related 
clusters, 

2. The student will recognize that she needs to have a 
broad base of skills which will enable her to pursue 
more than one career because many occupations may not 

^ be available to her, 

CAPEER EXPLORATION 

1 . The student will continue to explore her career areas 
of intei'est through classroom activities , school and 
community resources > and/or shadowing. 

2. The student will report the outcome of her course of 
.action as it is completed. 
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GRADE IL cont, 



CAF^tR FREPAEATION 
The student will compare the skills fftie possesses 
with the skills she n. ^ds for, her chosen career area, 
Xhe student will learn hew to complete job seeking 
tasks such' as job letters, job app?-ications , resumes, 
telephone inquiries , and job interviews^ 
The student will understand the work habits and 
attitudes necessary for her chosen career a;rea.^ 
The student will understand the responsibilities- 
associated with her chosen career area. 



lli 



The .student: will understiard that a career conuributer 
to her self ccncept. 

VALUES CLAAlFICAriON- - v 
The student vlll deterrnine the importar.ce of work 
to her. 

» to 

DECISION M^J^ING 
The student will choose a job or some form of further 
education. ^ 

CAREER EXPLORATION 
The student will continue xo explore her career areas 
of interest through classroom activities/ school and 
community resources, and/or shadowing . 

The student will continue to report the outcome of her 
course of action as it is completed. 

The student will understand how the skills w;hich she 
develops for one career area can be transfered to 
another career area. 

. ^^CAREER PREPARATION 
The student will know how she can Obtain' further job 
training. 

Jhe student will demonstrate the Kasic, skills whioh 
will qualify heir for entry level employment or for 
further training. 
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GRADE 12 cont. . . 



ERIC 



Student will continue to learn how to copiplete ^ 
job seeking tr-sks such as job letters, job* applica- 
tions, resumes, telephore inquiries and jdb Inter- 
vidv7S . 

The/ s.tudent will continue to un'derst^nd the work 
habits and attitudes necessary for her chosen career 
area. 

The student will gain entry level employment or 
continue her education. 
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CAREER PREPARATION AND PLACEMENT _ . 

'The excitement of watching an air Controller guide a plane 
in ,for a landing and the joy of using the radar equipment is 
over. The student has a wish, and -he does not want to wa>/ until 
he graduates to beji^ to learn what he needs to know. The 
student has explored various career poSf;ibilities arid he has come 
to an independent decision about Che course he' would -like his 

'life to take; now, he wants to begin to' make his decision an 

• '^'"^ • " ' 

actuality. - , . , . . 

Many of the student's high school courses are providing him 
with preparation for a career; he and hi& teacher only have to 
be more aware of the relation between the course and the career. 
However, in order to be able to act upon his decision the s' dent 
must not only learn the basic skills for a career, he must know 
how to obtain employment. Garner Preparation and Placement, the 
last component of the 3PACC niodel, has two major aims: the student 
prepares for employment or for some form of further education, and 
the student learns how to find a job. The studen relates his 
courses to his career goal, the. teacher expands the course to 
provide individual preparation, and the student leatns how to write 
a job letter, a resume, and a job application, and how to make 
telephone inquiries, and take job interviews. -V^ 

After the student identifies the skills he needs for a career i 
he compares those .skills to ones he possesses already. He decides ; 
upon a course of study to help' him learn the skills he does not 
know and to, refine the skills he has.. He participates in a work- 
study or co-op program if one exists for his career area. He com- 
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pletes learning packets specially designed to prepare him in the 
'Skills he needs while Jhe learns about literature , biclogy, social 
studies, or any other course material. 

As a part of a writing class the student learns how to write 
a job i^ter, a job resume, ani a job application. Fo-r a social 
studies assij^meut the student conducts a telephone survey in 
order to learn how to use the telephone and how to make telephone 
inquiries. 

At the end of his perio:^ of preparation the student should 
be ready to gain ^ntry level etnplcyruent or to continue his educa^ 
tioi\. This is where placement becomes important. Making use of 

• the available information, the student's teactiers and guidance 
counselor advise the student of the available jobs and of the . 
best . educational prop': for him. 

Placement should never be considered a guaranteed procedure. 
Economic trends may force the student to seiek other careers than 
the one he ^^p>r^oses. 'As an outcome <^f the SPACC career develop- 
ment pjcocess the student will be awkre of many careers that are 
clpsely related to his original choice; he will see also that as 
he applies what he learns in his courses to one career area he can 
translate his* skills into the requirements for another career- 
area. The course of most people's working life is a movement from 
one job to another as they transfer what they learn to another set 
of tasks. Acting upon a career decision may mean that the ^tudent 

--constantly faces the/problem of what to do when there does not 
seem to be any opportunity to realize his wish. We can provide 
him with the tools which he can use in his ovm way to deal with the 
problem. 
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In the following pages you will find a skill assessment 
form, a resume kit, and information about job applications, 
situation wanted ads, job resources, and g^t^ing an interview 
that can be duplicated and given ^o students. There are also 
some suggestions for plassroom activities. ^ 
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Skill As 8 e's sinen ^j^Form 

Instructions: ^: 
Using your job analysis sheet from the Exploration 

s 

^ Packet or the data you have gathered about a career, fill 
In the* Skills Needed coliomn. Make sure you list the skills 
separately according to whether they are communication, 
science, mathematics, or mechanical. Also list the kinds * 
of Information you need to know how to use. Assess your 
performance by filling in the next column' with the niinbers \ 
1 to 5. They stand for the following: ^ 

5--excellent 

4- -good 
^ 3— fair 

2--poor 

l--cannot do it at all 
y Indicate ^ hether^ou desire more training in the skill; and 
then fill in the names of courses you will take to get that 
^ training. 
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STUDENT SKILL ASSESSMENT 



Skills needed for .Career Area. 

' ■ » • 
CAREER: 


lOut IT jrescuL- 
F$rf ormance 

5 4'3 2^1 


Trainir 
Yes 1 


No 


PrUTT" Q Q 
w w UI. O C> O 
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. . THE ' RESUME ( 

A resume' sells* YOU! The first contact you have with a 
prospective employer is of ten -through your resxame'. "It informs 
the employer of your-^ccomplishments , educatioi^l^^^ii^^fij^^ 
background, work experience and interests. Your ror^um 
tell an employer: 1) Wha you are, 2) What you know,\-3^ What 
you have done, and 4) What you would like to do. Think of your- 
self as an employer who has to review 100 resumes and choose 
5 people to interview. What ikind of resume' would catch your 
^ attention? , 

WHERE .TO BEGII^ 

Start by filling out the ''Resume'" Outline for High School 
Students," Sometimes it is not easy to think about the things 
you do well. Have a friend, parent, guidance counselor or 
teacher Kelp you fill out the outline. The outline includes: 

1, High School Program and Major Courses Studied in that 
Program , 

Are you in a vocational, college prep, or general 
program? List the important courses you studied in 
yc-:r ^r-gram^ i-e, math (3 years) or woodworking 
; ^ (2 years) 

2. Favorite Subjects . / - 

List \he courses you liked the best. I^^ you do not ^ 
have any favorite subjects then ask yourself the 
following. questions : Do you like the program you are 
studying?. Do you know, of another pjrogram th^t you 
might be interested ii^ Are you interested in pertain 
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subjects but there are not courses offered in that ^ 
area? Is there someone who can help you make your 
program more |interes ting? 

Important Academic Achievements . 

List all recognition, honors and awards that you 
received in your courses. Are you on thp honor roll? 
Did you receive an award for a project you did in 
class? 

Important Non-Academi c A chievemfcnts . 

List the things you do well and enjoy doing. Do you 
work at the Youth Cenrer, repair cars, babysit, get 
along well with people? 

Extracurricular Activities . 

List all activities you have been involved in at 
school outside of your regular courses i.e. sports, 
clubs, yearbook, committ'ees, 

Hobbies . 

List all hobbies and special interest you have and are 
involved in outside of school. 

Work Experience . 

I ' ade all work experience, paid or unpaid, full or 
pf time and volunteer work. Did you help collect 
for the heart fund, help a teacher with some filing 
and typing, work at a summer job, volunteer to work 
in the hospital? 



i 

8. Career Goal/Plans After High School . 
?w Write down what you want to do after you graduate, 

the. kind of job or further education you are interested 
in. Reraembar, goals and plans change as your interests 
change, so do not be afraid to write something down and 
change it later on. • . 

Now that you have finished' the outline t .y wrj.ting a rough 
draft of a resume. . / 
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RESUME OUTLINE FOR HIGH SCHOOL STUDENTS 



High School Program and Major Courses Studied in that Program: 



Favorite Subjects: 



Important Academic Achievements; 



.Important Non-Ace smic Achl^evements : 



Extracurricular Activities : 



Hobbies : 



Work Experience: (full and part time, paid and volunteer work) 



r 



Career Goal/Plans After High School 
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WRITING THE RESIFME 

A resume must be easy to re a-d! Limit yourself to one page 
^only. Type your resume or have a prcfessional typist type it 
for you. Have an offset printer make copies or use a good, cle 
duplicating or photocopying machine. Use wordb* i:hat will stanjb 
out -and tell the employer that, you have really done something ! 
Samp\^i Words to use iv a Resume 



T MVF C! T T P A TTrn 


r\ nV^ A 'h'f T "y r\ 

QRGANIz-iwD 




V KJLtUiH 1 Hiili lUliJJ 




OPERATED 


CONSTRUCTED 


LOCATED 


APPLIED ^ 


INVENTED , 


PLAI^NED 


SUCCEEDED 


TRAINEP 


ARRANGED 


DISIGNED 


SOLD 


COMTRIBUTED 


COORDINATED 


ADVISED 


DIFilCTED 


REGULATED 


CALCULATED 


CAPJID FOR 


LED 


ASSISTED 


ESTABLISHED 


COACHED 


BUILT 


BOUGHT 


GATHERED 


UNITED 


PRODUCED 


ORDERED 


PROMOTED 







Can you think of any others? Look at your Resume Outline. 
Instead of saying "I worked on'^ or "I was responsible for'' you 
can say you "coordinated, designed, directed, planned." 

Your resume should include: 

1. Personal Background , 

Your name, address and telephone number (area code). 

Optional facts you may include are height, weight, 

age or date of birth. However, these facts may be 

used as a way of excluding you from a job^ so beware I 
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2. Job> Employrnent Career Objective > (optional) v 
A short statement about the type of job you are looking 
fbr or your career goal. 

3. Education . 

In reverse chronological order list the schools you / 
attended, the most recent being first. Include the . 
dates of attendance, degrees, diplomas or certificates 
you received. Also include your major program or major 
cV)urses studied. 

• 4. Work or Employment Experience > 

In reverse chronological order, the most recent 
being first, include all work and employment experience. 
Include full and part time, paid, non-paid and volunteer 
work experiences.- 
List: 

The name of the company or organization 
The company's address 
The dates of employment. 
Title of your job 
Responsibilities of your job 
This is the mo^t important part of your resume and 
should take up the most space. ^, 

\ 

5. Hobbies, Inter ests, Activities . 

^ . . . . T ■ T" * 

This section is important for high school students 
who have little work experience but who can relate 
their activities and interests to the job they are 

• - 

seeking. Include hobbies, interest, important 
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Work or Employment Experience (cont.) 

'academic and non-academic activities and achievements. 
A short stateraeiit gives .the employer a better idea of 

you as^a person. The .employer, is not just interested 

I " ^ 

in the jobs you haVe had but the type of person you 

are, your^erscnality , how you get along with other 
people and the things you are interested in. . 

6. References . 

A short sentence saying that "References are available 
upon request." If you have enough room you can include 
the names, job titles, addresses and phone numbers of 
all references. 

-I ■ - . 
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SAMPLE RESUME 



Sandra Clark 
10 West Street 
Burlington , Vermont 
(802) ^63-0202 



05401 



JOB 

OBJECTIVE : 
EDUCATION : 
1973-1976 

EXPERIENCE: 
1975-1976 



1974-1975 



19 7 3 -PRESENT 



I^OBBIES AND 
INTERESTS : 



REFERENCES : 



Secretarial/Clerical Position 



Burlington High School 
Burlington , Vermont 05401 
Program ^ Business Education 



Typist and File Clerk 

Tne Howard BanR, ,buriington, Vermont 05401 
Part of the BHS Cooperative Education Program 
the duties included: 

- filing bank records and receipts 

- photographing records on microfilm equipment 

- investigating information contained in files 

- typing reports * 

Cashier , ^ 

Martins Food Store, Burlington. Vermont 05401 

A part rime job after school. 

Babysitter 

Part time jobs babyisitting for families in the 
Burlingtoiji area. ■> 



Sports, particularly camping and swimming, Crafts 
and Music. 



Mr. John Hines, Business Education Instructor 
^ Burlington High School, Bui^lington, Vermont 05401 
(802) 863-4521 Ext. 2002 . 

Mrs. Bessie Smith, Personnel Director 
• The Howard Bank, Burlington, Vermont 05401 
(802) 863-6167 



JOB APPLICATION 

BEFORE YOU APPLY 

Make sure you have all the necessary papers^ before you fill 
out the Job application. You will need: 

Social Security Card and Number . \ ' 

You must have a social security 'card and number to apply 
for a job. There is a place on every job application for 
a social security number • Your employer sends money to 
the federal government for your social security account. 
The number is also used for your local, state and federal 
'taxes, driver's license, health and work permits. 
You can get a social security card by contacting your 
local or state social security office. Call or stop by 
the social security off ipe and they will give you an 
application form. After you have filled out the appli- 
cation it takes a couple of weeks to receive your card, 
80 apply early I 

Birth Certificate . 

You may need your birth certificate when you apply for 
a job to show proof o'f your age. Birth certificates may 
be required when you apply for a driver's license, social 
security card or work permit. Make copies of your birth 
certificate and keep the. original ^in a safe place. If 
you can not locate your birth certificate ask: 

1. Your parents or relatives if they have it. 

2. Your school guidance counselor for assistance 
in locating it- 128 



ID: CN: DO: 

APPLICATION FOR A SOCIAL SECURITY NUMBER 
Stt tn»trMCtk>n» on Back. Print In Black or Dirfc Blue Ink or U«» Typcwtller. 
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iPnnI FULL NAME f^'rjf Mama; 

IVOU WILL US£ IN work' 
lOR BUSINESS 



(MiddfB Mama or Imiial—tl nona. draw Una . 



RITE IN THE ABOVE SPACE 



J 



(lasr Nam^} 



1 Pwf FULL 

[name given 
|v0u at birth 








Iplacc 


V- 


(Counly il known) 


(Staff > 


OF . 








BIRTH 









YOUR tMonth) (Day) <y»»rn 

I oate of , 

1 BIRTH ' ^ J 



YOUR PRESENT AGE 
(Aga on fast btrthday) 



I MOTHERS FULL NAME AT HER BIRTH (Mar matdtn narm) 
[fathers FuIl name (f^agardlaaa of whathar living or daad; 



1 YOUR SEX 






FEMALE 

P 



YOUR COLOR OR PACE 
NEGRO 



I HAVE VOU ev£A fiCPME APKtE^70A 
I OR HAD A UNITEO STATES SOCI^ 
I SECURITY, RAILROAD. OR TAX 
I ACCOUNT NUMBE R7 



WHITE 

□ 



□ 



OTHER 



OONT 



I YOUR 
I MAILING 
I AODRESS 



(ir -Ym' Pnrt 9ma m wt>ch you •ppiitd uvi Ot^ you mplKd md ■ocHI ••pMrty Wa iibtlW^ known)^ 
NO KNOW VES-»^ I I ^^^_s^ 



(Numttf an^ Straat. Apt. No . P O Bon. or Rural Routaf 



iOty) 



(Stala) 



(Zip Cod9) 



I TODAY'S OATE 



TELEPHONE NUMBER 



1 



NOTICE VVhower. with inieni to falsity his or tomoone aiM's true idaniiiy. wiltlully furnfthaf Or cauft«9 to b« 
lurnishvd false informalion in applying tor a social secjnty number, la lubjecl \o a fma of not more than ff.OOO 
or imprisonment lor up to 1 year, o'^ both 

Sign YOUR NAME HERE {Do Not Ptmt) " '■ ^ 



Form 8S-5 (9-75) 



HRESCREEN HaSSIGN nOuP Return oompietecf applicatfon to riMraal 

*^ ^ISS UED SOCIAL SECURITY AOMINtSTRATTON OFFICE 



fenloffmeBen FumJaM On TMa Fomi ta COffTlOCNTlAL 
INtTRUCTIONS 

Om Number It Af You Evsr Need For Socle! tMnNtty And Taa Purpoeet. 
, tpecM AllenUon tltOiM Be Qlvtn To Hem* Uetod Below 



Fill m thia form completely and correctly If any. information ia not known and is uni 
'imkAOnvn." Uee lypewrtter or pfWil legibly in dartc \r\k. 



I Your aooel security card will be typed with the nama you show m item 1 However, if you w«nl to 
UM tha name showt> in item 2. attscri ■ signed requeet to iNs form 

If not bom in the USA. enter rhr name ot the country In which you wera born 




IH«slepfathef. adopting lather or tostj 
e««mpl«, "Jonn H Jones, atrpf ether." 



lather ta ahown. includa the relationship alter nama, for 



(0 
(B 



II you have ever t>efore' filled uwt an application Ithe thia for a social security, railroad, of Ian 
. mimbm. cneck "yes* even if you r»ever recaived your card l( you checit ' yes," give me name ol 
*J the State and (he approKimate dnta on which you applied. Also enter your social security numbar 
if you did receive the card anfd remember tha number. You may find yournumb^ on an old tax 
return, payroll slip, or wags statement. 



If you get your mail in Ihe country, without a street address, show your R D Route, and Box 
number, ilal IhepostoHice, snow your P.O Bon No , if there is noauch way of ahowing your mail 
eddreea. show the town or pott oHice name If mail under your name Is not normally received 
Ibe addrete wbicb you snow, use an "in care or addreM 

Sign your nama as usually written Do not pnnt unless this ia your usual signature (if unsbie to * 
wrtte.malieamariiwitnessedbylwoperBonrwhocanwrtte The witnesses preferably should be 
persona wbowork wHh tha applicant and both must aign this application A parent, guardian, or 
cuatodian wt>o comptaias thia form on t>ehalf ot anolhar person shoa|d sign his own nama 
foHowed by hia tilla or refalionshrp to the applicant: for example, "John Smith, father."} 



FOR DISTRICT OFFICE USE 



SOCIAL SECURITY OFFICE 022 
58 Pearl Streat 
P.O. Box 592 

Burlington, Vermont 05401 



FOR BUREAU OF DATA PROCESSING 
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3* Write the city hall, county seat or state 

capital in the city and state wh^re you were • 
bom. They should have a copy of your birth 
record and will send you a cppy for a small 
fee. ' ' ' 

Other papers you may need: ^ 
Health Certificate , 

Many jobs in the Food and Restaurant Industry require 
that you have a health certificate. Find out if you 
need a health certificate before you apply ifor a job. 
Contact the local health departirent, school nurse or 
doctor to find out how to get a health certificate. 

Driver's License . 
, You may need a driver's license for a job. In Vermont 

you cannot drive a vehicle on the job until you are 18 
^ years »^ age. To get a driver's license contact your 

local or State Department of . Motor Vehicles, or your 

Driver's Education teacher in school. 

Work Permit . 

Some states and cities require that young workers between 
certain ages get a work permit before they begin a job. 
Vermont DOES NOT require work permits. If you are work- 
ing in a state or city that doe^ require a work permit 
contact the sta^te- or local department of labor. 
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FILLING ^UT THE JOB -APPLICATION 

1. Read the entire application before you begin to fill it 
out. If you have any questions ask the person in the 
personnel department, the person in charge or someone 
who is familiar with the job application. 

2. Never leave a question blank. If the question does not 
apply to you write N/A or NOT APPLICABLE. 

3. Always print or type an application. You may want to 
write the information on a piece of paper and then type 
it on the application or have someone type it for you. 

4. Be honest, do not try to fake any information. The 
employer can usually- tell if sometl^ing is not true. 
When an employer finds out something is not true, you . 
usually will not be hired for the job no matter how 
good your qualifications are. 

5. Make up a list of references and carry it with you when 
you go to fill out a job application. That way ^here 
will not be any delay in filling out the application. 

' Be sure to include the name, address, telephone number 
and occupation of all references. 



i 
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APPLICATION FOR EMPLOYMENT 



PERSONAL INFORMATION 



Name 



Date 



Social Security 
Number 



Fust 



Middl* 



Present Address 



C.»y 



Slate 



Permanent Address 



Zip' 



Phone No. 



Height 



Weigtit 



If Related to Anyone in Our Employ, 
State Name and Depart^ncnt 



Referred 
By 



EMPLOYMENT DESIRED 



Position 



Date You 
Can Start 



Salary 
Desired 



Are You Employed Now? 



If So May We Jnqutre 

of Your Present'Empioyer 



Ever Applied to this Company Before? 



, V Where 




When 



EDUCATION 



Name and Location of School 



Years 
Attended 



Date 
Graduated 



Subjects Studied 



Grammar School 




1 










» 

High School 












College 












Trade, Business or 
Correspondence 
School 













Subjects of Special Study or Research Work \ \J 



What Foreign Languages Do You Speak Fluently? 



Rtad 



Write 



Activities Other Than Religious 
(Civic, Athletic, etc.) 



EXCLUDE ORGANIZATIONS. THE NAME OR CHARACTER OF WHICH INDICATES THE RACE. CREED. COLOR OR NATIONAL ORIGIN OF ITS MEMBERS 



EKLC 
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Fo.mM600 20 USA ^ O O ' APRLICATION rOP tMP.LOYMCNT 



FORMER EMPLOYERS 



List B^tow Last Four Employers. Starting With Last One First 



Date 

Month and Year 



From 



To 



Name and Address of Employe 



Salary 



Position 



Keason for Leaving 



Fronfi 



To 



from 



To 



From 



To 



REFERENCES: GWe Below the Names of Three Persons Not Related To You. Whom You Have Known At Least One Year. 



Name 


,^ Address 


Business 


Years 
Acquainted • 


1 








2 
















PHYSICAL RECORD: 
Llat Any Physical Defects 








Were You Ever Injured? 


Give Details 






Have You Any Defects In Hearing? 


In Vision? 


In Speech? y 





In Case of 

Emergency Notify 



Addr«88 



Phone No. 



lluthoriza investigation of all statements contained in this application. I understand that misrepresentation or d^PF$^ion of facts called for 
cause for dismissal. Further. I understand and agree that my employment is for no defir.ite period and may. regardra^ss of the date of payment 
'h>y wages and salary, be terminated at any time without any previous notice. . ™ 



Date 



Signature 



interviewed By 



DO NOT WRITE BELOW THIS LINE 

V 



Date 



REMARKS: 



Neatness 




Character 




Personality 




Ability 


/ 


Hirco 


For Dept. Position 




Will Report 




Salary 
Wages 


Approved: 1. 




2. 








/ 




Employment Manager 




Dept. Head 






General Manager 
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APPLICATION 

(PLEASE PRINT) 



FOR EMPLOYMENT 



Date 



FIRST 

urn: 



PERSONAL DATA 

MIDDLE 
INITIAL 



MAIDEN 
NAMi: 



SOC, GEC, 
NUMBER 



CITY 



STATE 



How 
Long? 



ZIP 



PHONE NO 



CITY 



STATE 



Who is to be notified in case of Emergeiuy? 

Kaine 

Phone Nuabar 



wr:r,HT 



HAHllAL STiVfUTi 

□ single 
D Marries! 

□ rlivorce-l 

□ Separated 

□ widow(er) 



LIVING 
APJ^GEKENTS 

□ Ovm, Buying Hoew 

□ Renting 

□ Fareiits 

□ Other Relatives 



FIRST NAME OF WIFE/HUSBAND: 
» 

HER/HIS PLACE OF EMPLOYMENT: 

Children? How Many? ^A^es^ 

Other Dependents? ' Who 



miTARY STATUS (HALE) : 

FuXfllled Military ObliRjtion? ^ 

If Yee, Branch 

FroD^ TO ^ 

Highest Rank . 

Reservist? DYes 
Cuzreat Draft Status 



□ No 



are you applying for? 

applUd for or worked here? 

snds and Relatives vorkjlng for ua, 
appcn to apply for work here? 



Are you seeking Full Time, Part Time, or Temporary work? 
If yes. When? 



^ou will be Bonded by our Insurance Carrier; , 
reason why you lUd be disqualified for Fidelity Bond by an Insurance Ccnnpany?^ 



Have you any financial obligations? 
If so, what ajDounta? ^ 



PREVIOUS EKPLOYHENT (Lfst previous enployers starting wlth^our last job) 



!d To 

ted Graduated? 



Date Left 



IKESS SCHOOLS: 



COMPAKr" NAME_ 
ADDRESS 



POSITION HELD/SENERAL DIH-IES: 



CITY (20NE)STATE^ 
EMPLOYED FROM 



TO 



SALARY 



NAMF OF SUPERVISOR^ 
REASON FOR LEAVING: 



COMPANY NAME_ 
ADDRESS* 



POSITION HELD . GENERAL DIXIES: 



CITY (20Nfi) STATE^ 
EMPLOYE^ FROM 



TO 



SALARY 



_ NAME OF SUPERVISOR^ 
REASON FOR LEAVING; 



COMPANY NAME_ 
ADDRESS 



POSITION HELD , GENEPAL DUTIES 



CITY (ZONE) STATl^ 
EMPLOYED FROM ' 



TO 



SALARY 



NAME OF SUPEPVISOP^ 
REASON FOR LEAVING: 



COMPANY NAMF^ 
ADDRESS 



POSITION HELD . GENERAL DUTIES: 



CITY (ZONE) S^ATE^ 
EHPLOYEp FROM 



TO 



SALARY 



NAME OF SUPERVISi 
REASON FOR LEAVIN< 



:n(^ 



Please (kxnplete Reverse Side 
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PERSONAL REFERENCES 



nam:: 


Oc\:U?ATION 


ADDRESS 






f 















RMATIOK 



^thfr thai, when inedicaily prescribed? DVes DNo Explain 

last see a Doctor and why? — i ^iL ~ ^ "'^^ giaascs? 

iasi confined to a Hospital and why? ^ «^ . 

boo:. cc:;flr.ed to an Institution or Sanitorium? (When and Why)_ ^ ^ . 

zy V':.yuical Ho-ndicapii? (Explain) . ^ . 

ijeen rcfusea En:picyr^nt, or Resigr*ed a Position for Reasons of Health? (When and Why) 

had any of the following conditions? (Check as Appropriate): QHead Injuries QTB 

;ss . aDidtetes DHij;:: or I.cw filo-jd Piessure □ Ulcers □Varicose Veins □ Epilepsy □Reaction to Drugs 

□ bdc- Trouble □ Hernia or Rupture Q Arthritis Q Aliergies DAsthnia □Fainting Spells 
w, to taXe u Physical Examination ?j FEMALE: Pregnant? Any Female or Menstrual Problems? 

FI CATIONS (Check only those skills which you possess or machines which you can operate) 

^HPM ^bOOXKEEPING - KEV PUNCH ^ADDIKG MACHINE ^DUPLICATIi HACHIKE 

:HAND_ ^WPM CASH ftEGISTIR TAB MACHINES ^CALCULATOR ^SWHCHBOARD 

md Abilities: - . 



>y manageiaent do you consent to a lie dectector teat? DY«s GNo 

)t? 



: dli infonaation submitted to the Conpany is complete and accurate. I understand that 1 will be bonded by an Insurance Carritr, In addition, 
or misrepresentations of information shall be considered sufficient cause for immediate dismissal. All references (except ny present eB|)lqyer) 
I with ::y full consent. I unjderotand that the first three oonths of my employrtent are probationary. I also understand that management retains 
layroU deduction for the balance of any account I niay owe upon termination. LJpon termination of my cir^Jioyiaent I agree to sign a termination 
>rt. A failure to report for such interview is admission of voluntary terndnation. 

Si^a^ ^ 



APPLICANTS 00 NOT WRITE BELOW THIS LINE 



EMPLOYED BY: 



To Start on 




Date 






Loc. J- 




Ab A ^ 





Position 

At the Rate of 

And a Status of: 
Full TiiDe 
Part Time 



CHECK LIST 

Application^ 

Pre-Enplpyiaent Test 

Federal Tax ^ 

Local Tax 

State Tax 

^ 

Cloc'^ Number 



If Minor, was Work Permit 
Obtained? 

Retail Credit Report 

Payrpll Deduction 



SITUATION WANTED AD 

A good way to organize your experience and personal inform- 
ation into a concise and effective form is to write a si uation 

wanted ad. This ad could be very useful when you have to present 

i • - - 

yourself in two minutes over a telephone. If you are having troiiie 
compressing your experience into a one page resume, this exercise 
will help you to choose the information that is most relevant to 
the job. 

A situation wanted ad is basically a thirty word summary of 
your qualifications. If you look in the classified section of 
the newspaper, you will find a few' right after th^ help, wanted 
ads : 

Office Work--High School Graduate seeks full time 
office work. Type 50 wpm, Organize files, Take 
dictation, Can operate most office macWnes. 
^all 863-4777 

Sales-- high school graduate seeks full time sales 
work. Well organized, Self starter, Planned sales 
campaigned for 'school class, Managed the receipts, 
Sold cards door to door, Topk orders over the 
teleohone. Call 864-7789 
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Activity 1 

Sittiation Wanted Ad 

1. The students think of a job they would like to have 
and could have inmiediately after • graduating from 
high school. 

2. After they have decided upon a job they wri^e their 
own situation wanted ad using the action words in the 
resume kit to describe themselves. 

3. They share 4m^ evaluate each other's ads. 



EKLC 
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JOB : HUNTING RESOURCES 

The following are a list of resources that will help you 
locate Information about jobs In your town or city. 

1. Yellow Pages of the Phone Book > 

One of the, most Important sources of Information ab'^^L 
prospective employers. Lists the organization's name, 
address and telephone number. 

2. Annual City Directory . | 

A complete, .updated directory, it lists the name, address, 
telephone number and usually the manager's name of every 
company and organization in the city. •Published every 
year, the City Directory can be found in the local 
library. 

. 3. Thfi Chamber of Commerce , ► 

Contact the local Chamber of Commerce for a ^listing of 
major businesses and organizations in the city. 

4. Division of Employment Security (PES) * 

^ A state and nationwide agency that has an updated listing 
of local and state-wide employment opportunities. 

- ' » 

5. Private Employment Agencies . 

Priva'te agencies that charge you a fee (up to one month's 
salary) to help you find a job. They usually contact 
prospective employers and set up the interviewfif for you. 
Sometimes they charge the employer a fee Instead of you. 

140 



6. Local Youth Employment^ Agencies . 

Often cities and towns have agencies specially designed 
to help high school age yauth find full or part time jobs. 
To find out if there is a youth empl-oyment agency in your 
town contact the Chamber of Commerce, City Hall or your 
high school counselor^ ' ^ 



r 
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CETTING THE JOB INTERVIEW 

Two of the'mp'st commonly used methods for getting an 
interview are the letter of application and the telephone inquiry. 

LETTER OF APPLICATION 

When you write a letter of application you are trying to 
catch the reader's attention, impress them with your qualifica- 
tions, and ask for an interview. Most employers- only Scan the 
letter; therefore, if you can make your appeal in one page, 
you have a better chance of getting the interview. 

Be^mindful of your audience. Know a*s much about the job and 
the business as pofesible before .you "apply . The letter should be 
addressed to a person and not a department. Make every effort to 
find out wh'o does the hiring. You can do this by telephoning the 
company and asking for the name and title of the person. 

In the first ^paragraph of your letter you should .state the 
specific job, you are -applying for; do n^t apply for any job. The 
paragraph can end with a general comment about your qualifications. . 

The second paragraph or paragraphs should contain specific 
information about your experience and your qualifications for the 
job. At the end of this section refer to the resume you have 
enclosed with the letter. . 

Finally, ask for an interview. Be sure to tell the person 
when you are available and where you can be reached. 



sample; letter ^ 



142 Brook Avenue 
Burlington, Vermont 05401 
April 23, 1976 



Mr. George Saunders • 

Personnel Manager ^ 
Havingpin Industries 

12 Industrial Lane 1 
Burlington, Vermont , 05401 

Dear Mr. Saunders: 

Through the guidance office at^ Burlington High School I have 
learned that you nave an opening for a general office clerk. --^^ 
The two year business program at Burlington ^High School, which 
will complete on June 15, has provided me with the basic 
qualifications for the job. 

In my courses at Burliugton High School I have learned * 
filing techniques and the operation of office miachines. I 

can type 48 words per m nute. 

■ ■ * ■ 

During the past year I worked at Jones and Jones Insurance 
Agendy as part of a Co-op experience. I performed most of the 
duties of a general office worker. 

Details of my work experience and education will be found 
in the resum^ I have enclosed. 

May I have an appolntmejfiit for an interview with you to 
discuss iny qualifications in greater detail. I am available any 
time after 2:00. My telephone number is 864-2394. ■ 



Sincerely, 



Mark Hatman 
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TELEPHONE INQUIRE 

Many times an ad will have a telephone number and no address; 
or you may be prying to locate one^o/ the many unadvertised jobs 
by calling businesses listed in the yellow pages. In fhat case 
you need to make a telephone inquiry. You are calling to find out 
what the job is ^r if one exists, to interest the £grson in your 
qualifications, and to ask for an interview. 
Important points to remember are: 
\1. Try to obtain as much information as possible about the 
y company and che job. You will be in a better position 
to say how you qualify tor, the job if you have this 
, iJhformation. 

2. Hive a clear idea of what you are going to say about 
yourself, 3e concise and direct. 

3. Be sure to find out the name and title of the person to 
* ^ whom you are speaking. 

4. A secretary's job is to screen telephone calls . If you 
know to whom you want to speak, you have a better chance 
to make it through the screening process. 

5. Try to obtain a specific date and time for an interview. 

6. Try to answer any objections. Some times the person is 
testing how you will respond. 

Some common objections are: 

1. We are looking for someone who is more qualified. 

2. We are not interviewing now. 

3. We have no openings at the moment. 

4. The person who does the hiring is away for a week. 

5. I will talk it over with my supervisor. 

144 
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TELEPHONE INQUIRY cont. 

6. J '11 call you back. ^ 

7. We need someone more mature. 



V 



J 
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Acti^^it^ 2 . ^ ^ ^ # 

Telephone Inquiry 

1. Each student thinks of a job he would like to have. 
He writes the job title at the top of a piece of paper < 
Under the job title he writes a brief outline of what\he 
would say over the telephone. 

2. Either one of the students or the teacher volunteers to 
be the "employer," 

- 3- One at a time the students pretend to call up the 
•^employer" and role play a telephone inquiry. The 
"employer". uses appropriate objections. If the student 
cannot answer an objection the class brainstorms some] 
possible answers c ^ g 

4. The "Students evaluate each other's inquiries. 



146 

-30- 



ERIC 



THE INTERVIEW f. 



Orice you have cbtained -an interview your work has just begun. 
You again need decide 'c^at you are going to say about yourself. 
What qualificacions do you possess that would be of advantage to 
the emplc^rV Remember the employer needs you; 'you po»"^irss 
strengths that will help him- attain his goals. You need to find 
out as much as possible about the job. Ask friends. Talk to the 
people who do the job. ^ead the information published by the 
organization. Read the Job descriptions in the D.O.T. and 
Occupational Outlook Handbook .^ 

The interview is an intense and artificial session. It is 
important to make a good impression, but it is very important 
to be yourself. 
Some points to bear in mind : 
- 1. Dress appropriately., 

2. Be on time. ' 

3. Know what you want to say. 

. ' 4. Be yourself. ^ 

5. Try to answer all the questions. Be honest. If you do 
not know J an answer say so; but try to turn the disscuss- 
ion to an area you do know. A pause to think is accept- 
able. Many times the interviewer is more ^oncer..ed with 
how you react than with what you know. 

6. Try to keep eye contact with the intervi^er. 

7. Ask the interviewer when you will hear his decision. Get 
an exact date. 

8. After the interview collect your thoughts, assess your 
performance wait , and continue to lobk. 
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Activity 3 

Role Playing a Job JEnterview 

1. Cut out a few job ads from the daily newspaper. 

2. Explain to the students that they are going to role play 
a job interview. Ask them to brainstorm possible ques- 
tions that could be asked in a "job interview. 

3. Divide the students into groups of four: two are going 
to role i:>lay^nr ^interview and two are going to observe. 

4. Once the students decide who is going to be the one 
interviewed they pick one of the job ads, reflect on 
what they are going to say, and begin the interview. 

5. The interview lasts. ten minutes. 

6. At the end of the interview the observers fill out an 
Interview Critique Form and share tlieir comments. 

7. The observers change roles with the„ interviewer and - 
interviewee and. the process is repeated. 

8. The students complete the following sentences; 
"I felt. . . ' 
"I didn't exRiBCt..." ' . . v 

. "I wonder if. . .'" 
"I see that I need. . ." 

9. Volunteers share their responses. 
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INTERVIEW CRITIQUE FORM 

GENERAL IMPRESSION: 

Excellent Good Fair Poor 

APPLICANT'S CONTROL:. 

Applicant presented his /herself in a clear and 
direct manner? 

Yes No 

Applicant asked key questions about the job? 

Yes No 

Applicant emphasized his/her strengths? 

Yes No 

Applicant' was able to answer the interviewer's 
questions? 

All the time Most of the time 

Applicant failed to answer many questions 



/ 



COMMENTS : 
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II Number 1 
.gust 1, 1976 



I 



Summertime C jetlngs 




I The Project staff and I hope that all of you are 
joying your summer. For some of you, I am sure, the 
guomer.tlme Is just as busy If not busier than the 

tgular school year* For those of you who have had 
me free time ve hope you have taken advantage of 
It and thoroughly enjoyed yourselves. In jufit 
Igbout'^one month It will be business as usual 
■b we get ready for the start of another 
Tchool year. 

I As promised, the staff has ^prepared a handbook for 
ftributlon this month. We call it. Career Education In 
Buylln&ton i A Handbook of Strategies . We feel that It 
MLll be a valuable resource to yqu In the classroom as you 
Urisuse th6 concepts of Career education Into your 
cuxrlculum. 



I 
I 



August Workshop 



■ Keeping. In mind a number of factors we have designed 
Whk Augulst Workshop accjordlngly. We realize that quite a 
few of you have been with us since last summer and have 
Me^oae^J}ulte knowledgeable and experienced with the 
^oificeptB of Career education. Some of you have begun the 
prpcesB pf Infusing these concepts Into your academic 
glasses. We feel we 'have provided a number of new kinds of 

>eriences for you so that you might be able to further . 
Ihm expertise you have already developed. 

L There will also be a number of "new comers" who have 
t aa yet had extensive exposure to the concepts and 
activities of Career Education. For you we have programed 
■MM activities that will be Introductory In nature and 
^111 get you started towards ah understanding of what lt*8 
all about. 



We hope all of you will find this workshop a rewarding 
d educational experience for you. 



I 

I • 
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Conmunity Involvement 



This coming year we hope to have more community involvement in our 
project. We will try to plan theme days at the different schools. Guest 
speakers will be invited to talk to students and to conduct short demon- 
strations. The Co-op Coorflinators have volunteered to help sat up shadow- 
ing experiences for students. Parents will be encouraged to take more of 
a role in (their children's choice of courses. We will maintain contact 
with the Department of Employment Security, Adult Basic Education, and 
other agencies vrorking in the comiuualty. Starting in the fall we will 
offer free vorli -'.oos on making career decisions, on career development, 
and on valu^^.s cl::'.rif ication. 

The Vocational Center 

The Vocatlor.al Center at Burlington High School will play a lar^^er 
role in the protect this coming year. The Co-op Coordinators and the 
vocational teachers are willing to work closely with teachers from other 
disciplines to develop career related activities. Sophomores will be 
given a tour of the^ center before they decide upon their junior year 
courses. Teachers will have the ojv'^'^ mity to see what the center has 
to offer. Stgdents will be able to spend t^ ne shadowing other students 
at work ;Ln their courses at the center. Tn conjunction with the vocational 
center we are developing a list or ' ^. er.ury level jobs that exist in the 
Burlington Area. This will be m vnvalu*^hle tcol for curriculum development 
and for setting up shadowing expi iences. 



Career Clusters 

For some tine now we have been talking about the concept of Carefer 
clusters. In this workshop we plan to do some activities that will help 
to further your understanding of the clustering concept. It really isn't 
difficult to understand and actually makes a lot of sense* 

For those of you who ar*^ new to the project we want to have you come 
away this summer with a basic understanding* of the 15 U.S.O.E. clusters 
and the "hows" and "whys" of. job clustering. We feel it will be most 
beneficial. 
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Non-Burlington District People 



We have extended an invitation to a number of people from other districts 
throughout the state and in New Hampshire and Massachusetts as well to atte: 
this summer v7orkshop. We hope that you will take us up on our offer and 
participate with the Burlington teachers and guidance counselors in sone 
comnon learning experiences. We all have something to share and I feel confi- 
dent that WQ can act as resource agents for each other. 

If you can stop by for a day or two you will be most welcome. 



Parent Involvement In Career, Ed. ' 

In September letters will be sent to parents of students at Lyman C. Hunt 
Jr. High. The parents will be asked to become involved in the Career Educa- 
tion Program as Career Resource Speakers. Enclosed with the letter will be a 
postcard to be filled out and returned to SPACC indicating if they would be 
willing to help by either: 

- talking with a group of intet'^^sted students about tl>eir career at 
school during the day 

- talking with a group- of interested students about their career at a 
Career Fair in the evening 

- sponsoring a student at their place of work-'for 1/2 to 2 days to 
obser'/e their job 

- serve on a C^ireer Education Team at school and help plan a Career Fair, 
Speaker Program etc. 

If students are interested ijci a parent's career area then the parent will be 
^contacted during the 76-77 school year. 

To further support the program an article ^wlll appear in the September 
10th issue of "That Paper." A request will be made for parent involvement 
in Career Ed. at the first parent/ teacher meeting at Hunt. By the end of 
September the infonaation will be gathered and shared with the Career- 
Education Team at Hunt. The Team will then plan Career Education activities 
for the W6-'77 school year which all students can take advantage of. 

Similiar programs for parent, involvement are being planned for Edmunds 
and BHS. The programs will be advertised via the school newsletters and 
parent /teacher meetings. 



"Concepts" is produced as part of a grant from the U.S. Office of Education 
Grantees undertaking- such projects under Government sponsorship are encouraged 
to express freely their professional judgement in the Project. Points of view, 
opinions and or matei^ials do not therefore, necessarily represent the official 
Office of Education/position or policy. ^ 
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Iiiservit!: Workshop 



(Vp.u.'it :'i - 27, ]97b 



TIME 



I Tb'FS. Ik 



WED. 25 



i.. Co!'' , lionurs 




Coffee, Donuts 


1. Cuffee, Donutii 


i Conversation 


h Conversaticn 


Hsther Urie - • 




Eii^'.lish Cons'itant, 


2. fr. Howard ' 






"Bdiic Conpetcnciei 




And Its 


Huinistic 


Applicatjoa To 


Education Center 


Carctr Eaucaiicn" 




riJni-Se^sirr.K; 


"An Experience 


(a) SelH. aranpss 


In Values 


(b) Decision 


Clarification'' 


Kakia'g 
(c) Resource 





TllUPS. 26 ' 



FRI. 27 



W ■br.chisanr^ 

• Direc'.oi o'| f F:''jcatioaal 
Cireer CcJ^eUng j P^'sourcas 
an J PUcei'ie'jt 

;iver3ity oi" ^ 
Ve'riont , |2. Mini-SessiOns 

(a) Futurisn 



1. Coffee, Donuts 

& Conversation 

2. Career Kxploration 

Cectlng Out into 
, The Community To 
Visit Sites 

Eg. Hossisnol 
Ski Co. 

IBM 



1. Coffee, Donuts 

& Conversation ' 

2. Tore GibMn - 
Career Development 
Coordinator 

"Tour Of Area 
Vocational Center 

At Burlington 
High School" ■ 



1:00! 
i. ' 





On your om 



Infurmtion Cen 



Follow Up On 
Values - 

Will We Use 
Tho Activities;? 



"C3ri..3r Bevelopinont 
Activities 

2. Div- 'e Into Croups: 
Set Your Goals 



V 



]r o The Week 
ERIC 



Futures 
Invention 

(b) Career ' 
Awareness 

(c) Resource 
Center 



2. Hlni-Seasions 

(a) Preparation 

and Placement 

(b) Sharing of 

Classroom 
Activities 



On ^our owr 



1. Dr. Willi.in Bdubt 1. \'our Pla^l For The 



Assistant 
Professor, 

University of 
Vermont 

"Developing 

Cownity - 
Resource?" ' 

2. Follow Up 



School Year 
2'. Workshop Evaluation 
3. What Next??? 
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Career Education Project 

S^tudent Plans _ancl Career Ci^^tavb (SPACC) 
Infiurvlre Workkhip 



9:00 - 10: V? 



- 12:00 



The (J II- 1 
(a) '■■■^•^lrl ;torring Of Joh< 
^ Interest Iav^!T;tory 
(c) Job In CJunu 




Dir^cror of Carf-Pi Counseling 



^('.e rubric 



Univorsiry'of Vejmont 



1/ 



"Career DnveJopin'' 
Ac(:ivit Les" 



IM^irle into Croups' 
I 

Set Yctr Goals 
I'or The ihdk 



3:00 
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ARTICLES ON CAREER ED. 



Tho SSiape of Spsico Fcctorlos 



Orbilnl spine factories will not 
\yv\\-s)r^tiU\7An\ ur iit'at-Iooking, 
{U I'Dniiii^ to G. Harry Stine. "Tlioy 
will hi* motley c'oIIlh tions of pnrts 
hurt;; togL'ther to enclose people, 
C()n:[)i!ters, and perhaps pnrt of the 
iiuJu.sirial operations themselves," 
sa>.-; S: inc. 

I'hc lypii ai spare factory *\vill be, 
fe,st(H)iio(l w itii solar ciiri Ky colKu - 
tor p.'iiuOs aiul, it the prni i'?^*^ re- 
(piiics It. Iieiijires of solar reQee- 
tors to com eiilratc solar heat." 
Waste heat will he disposed of by 
"liMj^e, rofl, i^low inp heat radiators' ' 
which will be "wired on and lashed 
up and hini^ on" the factory. 

The area around the factory will 
sonn become cluttereil» too. Stine, 
in The Third Industrial Rciolu 
{ion, (Icsrrihes it this way: 

"'The orbital factory will be sur- 
ronntled with Hoatini? pieces of sky 
junk — parts of old e(piif)nieMt, 
parts of new e.tiuiptnent that 
haven't liei-n installed yet, old 
modules iuting as warefiou.^es for 
finislu (1 products that must be pro- 
h'ltcd from temperature extn-mes 
oi- radiation from t)ie Sun. roiket- 
powered .space scooters for 
transportation of people from fai- 
t(uv to fartory to .orbital inodi:!!*. 
iiup(\ spate boxcars waiting for 
I bcir earthbound payloads, raw 
inatrriaN waiting to be [jroerNsid, 
and probably the space vq{\\ Avni 
o[ Ma UK) Murpfiy's Greas\ Spoon, 
shop i.unrhi's Put Up ff»r Any 
Shift . . " 

Stme ^ots on to explain how 
space in(Uistry will ditfer from 
earth industry and how it will 
affi'ct earth industry: 

'Don't look at a steel mill and 
shake your beau, wonderiiiR how 
we'll e\t«r moNc it off the Karth and 
lulosp.'ut' . . . bi cause we won't, In 



the first place, it's designed to work 
on Karth with an atmosphere 
around it and gravity working on 
all parts of it. It won't work in 
space, even if we could transport it 
there for a penny per pound . . . 
whieh we can't do and probably 
wt»n*t be able to do; The steel mill 
will die . . . literally; its place will 
bi; taken by indtislrial o|x>rations of 
low enerjiy < (u^Humf^t inn ami low 
pcdlntitni f)otentijd^Tbe 'U'nijjn in- 
dustrial revolution* on Kurth will 
replace the steel mill with another 
kind of factory attuned to human 
characteristics and merged v^ith 
the environment; it will be fed by 
the heavy industry of the Solar 
System whose products drop from 
the. sky like Biblical manna. The 
new steel mill will be buili in space 
with the planetary remains of the 
asteroid belt to feed'its zero-gravity 
blast furnaces powered by solar 
energy; there is no biosphere of 
pbmetary ecology to pollute out 
tlierc, and it will Iw a long time 
before this minuscule interruption 
of the enerj»y flow of the universe 
amounts to polluting the 
universe . . . and there are answers 
to that, too." 

Products that could be manufac- 
tured or prt>iessed in space' facto- 
ries include vaccines, livestock 
sperm, crystals, tungsten carbide 
components for oil pumps and 
valves, ai -^ra*"! turbine blades, 
acoustic wave dcvTccs, X-ray 
targets, glasses (scientific and opti- 
cal), computer memory devices, 
and small electric motors. David 
Keller of the General KIcctric Com- 
pany, in testimony given before a 
Senate Committee, stated that the 
market for these products muld 
have an annual value of over $2 
billion in the U)8()s. □ 
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tcicpho'lc inquiries, amJ ta!<,^ joh i n t ■ r wi t . 

After th.T -.tjj.vjt i Jm 1 1 f i r. tn? -ikill: ih ? n.vj.Ji for a car.oar, 
■she co ipar-js tnasn ^kiU'j tu 01:^ 3ho ptjTTc: ;'>-2 nlr^'aJy. ^ho Inri Jjs 
jpon a oour'oo of sc iciy Lo h-lp I.t l'.;')rri th- >l<ills ■^hc*oo.-3 vjL 'cno-/ 
a..iJ to r^^fine. th.3 skilla i^^o h:i-. >h^ par ticiocit i i 'jor:<r,t;Ay 
or co-op> pro jr^n i f .003 ,.exi it 5 for ^?r CRreyr aroo. ^li- con.j1.)tt>s 
l3arni 1 ; pncke t s . sp.-:i n 1 1 y d^^i ,n,>J to prop::»re h.?r i\ th- -^kiU:: shs 
•looj'j '.i.hilo u-ie l-iris ^bo a c/ 1 i 1 3 r 3 tu r e , inolo^y, 'jonijl -.tuJiec, or 
aoy otficjr cotir-ic' naterial. ' 

U; a pare of a v;ritini claas tho -tuJ^nt l^arnn how to wric^ m 
joi) laT:t.;r, t jo') r c? 5 ' and a job apolicotion. For a sociol stjJic 
ar.-.i.)T-ne it t is. -,L j Jnt coT.Jjcts a tolop'ion- qjrvey in o r Jer • to 1 ? t r r) 
.lov to use tho t-l.;phoi- aivj hou/ to -^akj taup^ione inquirioj. 

/'.t trir- enJ of h^^r p-riol of jfepTration thtj atidsnt shoulJ be 
reaJy to Kiin entry I'-^v-l - iployrrnt or to continjc her -Jjr:atioT. 
Inn ir, vh;r.3 pla-.-nont Ln-o.n??, i"iport,Trtt. iakii, uTa of th3 avail- 
a!)!..: i nf nr not i o-, , t st.jJnnt'i t-in;v«rn eind niJanc- cojns-lor a-ivirt 
too Gt.i J?nt of ti) i nyiilnhlo jo!)^, .^n J of tho bust e juc icional proirn:n 
f or • h.'r . 

innc-nont r,hould -lov.-r bn co->-i!iroJ a iJar^i.UeoJ procedure. 
Econouc treiJ" nay fore? the cifculMt to ^ jk otber c^re-rT than tho 
0,13 oh- choonos. -As an ojLcon- of t-.- GPaCC ca r -e r • dc vo 1 op non t pro- 
C';s«5 tne student nil h- TM/ar..i of Tny c;;r:?>crr, that are closely 
related to her ori linal choic.^: -h„- aiU so. al~o tnat as she applies 
yhat sh ? loaris in her course-: to o r.:> career areo '7'ie can tralslato 
her skills into the r e j i r e ^ijn t s for mother career area. The course 
of aost .people • s '/orkin-j life ia a novenent fron one job to another 
as tney transfer jhat th-y learn to anotber s-t of tasks. Aetin) 
upon a career decision nay n-avtbat t^ie stu Jent constantly facA;the 
problc.i of jhat to do -/hen there does not -ec-n to be any onport.jni t y 
to realize her v/ish. /e can prov^i Je s^r -./ith tbe tools which -.he can 
use ii .h.;r own ./a^ to deal "/ith the prool-n. If v/e nive th ; student 
a ready nade ju, she tyill work to Jay b it starve tqnorro';- if '^e trach 
her ho',./ to kno ■/ what she -vante'eij ho i to fifvJ it, tiie student uill 
coitmue (.0 ./ork aid to . find -/nat fulfiUnenf she can for her «7i3h. 

On •faturday,, lay j, you uill have the opportuiity to relate yoir 
eoj.rses co careers and to experience a >7ay of teachine resune "itini 
and job inter\/ie>y techni^jea. 

di^iij aloTi tbe doo Ari^lyjis "heet you filled out durin] the 
fyploration .'orkshop. You .,/ill noeJ that sheet for one of the 
activities -JO /ill 01 Saturday. If you do not have one, :jne 
saiples v.,111 he provided. The dou Analynia bheet is jhat a student • 
will hav-B after -he has finished explarin-j various career-. dith 
Char sheet_ she ide.tifies what skill h° nee Js to 1 earn . A teacher 
jses-tbe sneet as a bisis f o r . d - vc 1 opi n.M leariirr'e activities that 
will help tn." st:jj-nt rireoar- for b:r career. 

Ihourjh preparation is nore the concern of eleventh and tvi/elfth. 
Trade teacliers tne exercises -in will. do. on "Uurday will be helpful 
for career a.iyareness activity s in the other irades. 
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•\t 12 37* p.f]. 0 1 Aoril 1 ' :\ v/ol'c ^i^ja ion bun V/ith 'jix Pu iJine 
stjjp itr. and a t^ach >r ru;iMeJ out of th'.^ pnrki i i lot at EJnunJs Jr. 
Hi]i. fu/elvo Jny^ nil 2 , ^? 1 hot.: J'jr.ty nil?*: later Lt li'npoJ back 
i'lt.o 3.jrlinuo I to Jiseijav' .i t :i ^vanry pri:?s injurs On tlic?ir JoorsLops. 

Every .loriinj for i.'j/elve Jays thj ^nn ro :;o on a vorlJ of 
'3t r a I i(?r , -^very -^iiht it :;.>t on a "jorlJ of n«v:/ frii^nJa. /hjrevor 
the PnraJir.c pooply lUopp.^J <jf: \j'}r^. ^n^l by neu-fojnJ f rionJ^. - the 
ice creai) laJy x) Tur.cey Mill iinutiD Jart,,the pontna.ster of ParaJise 
Pe insyl vania , . tfie custoJian of St. Pajl*3 r'vjrch in <utzto\rp ^ t-ha 
PaltoTRo is a vJ Pric^.'-^ of uo ^bur i, l/irii^nia, tho olJ n,vitlr;:^).i in tho 
Jun^^ Toi'liver Mout^), '(-Mny Ujnion of rloijntain 'Jity, itjoriia, the? list 
coul J JO on f'jr:^vor ! Par Jis;j Proj ect i r> a LJc.Jop^l')-to-people pro']ran 
a iiJ \jc fiur^ Tiot lots of poop.le on tnir> trip! 'e intcrvie\!/eJ people,) 
taped the-n, photo jraoh-J th.^m>y 'n} \7ith thi;^, Iri'ihcjd -/ith th^Ti, Vr^' 
prayed vyith the;i, ai«^ uith fwM^ live] V:/i th them , strolled throu nY^<thp 
u/ooJs »'yith then, '^\jui u/ith th-n, a i i n-'rappL^J yar vi .lyith then till th/e 
'j/ee hours of the lorning! 

[hG experiencer^ 'j/e * ve nhareJ hav ; be^n enoo'ih to -Tiake the head 
spin and the lind ijco-ijle for nany iay^s to ro^ie . Je'vo had experiencan 
\i/ith Anish'anJ. rennonite people in Penn^syl vania , DO'jntain people ia 
■j'jor Tin , r l>x>rokeo Indian--: in fort^l Carolina, coal-ninera in Uirainia, 
'ational Forest ratT-ern in the Jlui? 'UJie 'ts., an author in 3i'i Stone 
iJap, Uir^jiiia, a livestock farnep in the Shsnondoah sValley , and 'iiany 
others. 



<e ' v.e learned fro t first hand experience? and di acu ss i on s ^ abo j t 
the coal-niu: disasters in riarlai, CentucKy, hillbilly feuds, the 
Ciuil 'Jar froii a so j Lber-r-^r * y ^ vit^^upoin t , the -elan jeop people, the 
Foxf i ce'^pro ]r a:n , the A^ish reliiion, the rnconstructioo of a mountain 
villa je-, fox traopini, forest and wildlife nanaieiient, turkey calliTi/j, 
■ii'jshroon huatin-;], fol;< nedicine, .^jiltini, Cherokee Indian tribal 
no vern-ncfDt and custofrio, the souther )er*s attitude to'jard blacks, 
ceraiir crafts, raid nou to kill a"iickly rooster. 

Jut lost of all '/e*re learning to accept people for u/haL they are, 
to respect each other to bo sensitive to the customs and /manner isms 
of people j/ho are differejit from us.. ie can hardly wait io r^o again! 

Larry ■J'Kerrfc 
Paradise Project 

^ 'Concepts' is prndjced as part of a irait from the IJ.5. Office 

of ed ucation. irnntees und^rtai<in i such projects un uer ■ Jo v .rn rn^n t 
. spo -i:^or ship are encoura ;ed to express f reejy their professional^ / 
judjeneit irNthe conduct of th- Project.' Points of viev/, opinirf^-r/ 
4 materials, do not therefore, necesf^arily r-5proscnt the official 
Office of Ed'jcation ponition or pc^liry. 



3hi fjCiJ^/x f^'^^' "^-/^J?^^ .-u^^^ jtr 
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TIPS ON CAREER" ED. 



FT' 



Joan Grerfi»rr'\ a lar Urapo 

ernpty^iically that '.\^'r prt>rLH!urv 
for e/iTi.-nn;j the fiMcJ ?s n;»t the 




:nascu!r:s and tiot-'irucai gi^-tiL! 7, 



spent .sunirnr:H in't^ic Aiiiic.v 
da'-'l^s. and v. -nl »o rnmp. Sh-. h ^vt 
Entirely s e I f t^ju^rtrf : Mis? ^raduit*-*! from hij^h .school I« 

With rte'rtA>lp ana t:>.r.i>. Artor vcrsity. <1iooix-vl out of t >l- 

g.iir.od H nr'taMf 'rci/*n. t for cJiu-a.i' ^: he'Rvlf lo he a lui d- 



'^n viron/r^ .'nl ?hi* ha.- 
('♦.'ivf^i PV-*Hrriii of ''v.enf 

In afidilHui 1.0 her p''*' 
till* -jhe )-;aS i.n 

J ■■ . 'O Svir. KrT.r! • 

n:a "vi'Vi'i.'^i . n tir. 

tr.n;l cii^^T 1 I* 
s^-.- s*n' -s-d 

and rCf^ If rui I p -a n m i 1 >{ 

r - . i 

r ' V. ( .*iv . a.i'.) '.he < - 
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Project Participants .ienlly Jot Aro-jn-J 



JjriT] the f^ant f' • *^eeks teachers anJ guidance 

fujisnlors in the project liave been travelinj for 
i'eld to experjence a ^iJe variety of Caraer Educa- 
tion related activities. Gob Pecor and 

ajl (errjrrj, froTi L.C. Hunt, atlierided 
e :atiG/ial Science Teachers Aascciation 
nventioi i) Philadelphia. Six teachers 
and -jjida .ce coj,i^;elorn fron the Junior 
■J|ahs aid 3.M.^. attended a Values 
Cjjar if : ratio 1 'orkshop in donton. Ton 
Gibson and Harry Harnon traveled to. 
C^luTibus, Ohio u/ith Kar.M iciuvr.=:' ' 
tfl vir>it tlie Ce.iher for AncatioMal rid Tech- 
nTcal eiJjcatioi nt dhio State jiiv-r-.iLy. 



J On April 3r.j our iiserv^ine jjr'^-^hop vj3s devoted 
CarL^cr axplorU^oi types of nclivaties and teach- 
ers could rhoor o j of 9 iite'^ to vioit Jurin-; that 

«y. Teachers spreaJ ojc all over tne city of iurl-- 
jton aiJ the su i r o j i n to-/'^^, and haJ an 



portunity to visit with -any 
^out their jobs, bank jround 
\Ms a valuable aij r e*:/ a r .J i :v j 
"oject p Mr ticipant :^ and th'? 



Ji fferent people , learni 
n n J r e q u irenents. It 
e ^ P ^: r i ? 0 both for the] 
It/Cial coin unity. 



J I have asked so ne of the tea?h?rs an J ijidance 
unselors to ijrite about th-^ir experiences. This 
issue of "concepts" is devoteJ to thcvse activities 



I 
I 



PaS'^u al 3 3i L' 



A I IPj.iJ AjVE '^T JftE 



The cars pulled up to the. entrance of the 3url-| 

f jton luter national Airport and aporoxinately ten 
ady-lno'cinj SPACC a^je^ncs -^jot out. Led by FME 
rvECTGfi, the a jen t s p r oce ed ed to the Allegheny Air-| 

»neG desk. There they slipp-d through the ba i-jane 
enin] aid entered the ranp area. After invest- 
atinj t.ie ba.pjaie loadin-] procedure tfie- SPACC 
leople "ye.it throujn the passenger security check, 
■ ne of thei even activating the alar^i! 

F'roa the security checknoini:, the 3us^:iciQus 
jokin J jroup v;e,it topsi - to the control tower. As 
■e air-traffic controllers explained their various 
^sks, several airplanes landed and Cook off, the 
^lots co.Tinentiig on the 'convention" in the toiler, 
■om the to'i/er tho SPACi: rs descenu 
■rknoss of the radar rooTi.- There, 
f the job of an air-traffic controller-radar 
Jerator u/as clearly dcTionstrate j . 
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Fron the radar facility, the nroup i/ent to the office of the 
Macional 'ieather Saruice. ^astricta.l by ti^e, the SPACCers barely had 
ti-ne to penetrate the "clou i of ly-jtei'y'' which ha^ enuelopeJ the 
■feather Service. Tht^ group foanJ that the /eather Service, aided by 
tremendous- vafiety of nachinary^ i j prinaily involveJ 
flight inf or'fiation . 

All of the airport personnel involved in the tour vi/^re cxr-eotionallv 
poopsrative a vJ proviJej an ii tGre'5ti anj i nf or.na t i v/ day for the 
le.noors of the Career Education Proioct. 



in ^!/ar^i^^r; and 



Judith L. Allard 



AUSl'J ■ JlR£CTO ( 

n-^covery Ij jeu^ in Cfssex Junction in a "hands on" Tiu^eum that uas 
already hj mi.vj uitn activity vihon -je arrived on Saturday -nornim. 
-lorno yo J.I jst'jr^i were bir.ily cloanin-i the cai3s,of the live exhibits. 
There '..as a soakc, a liz.rJ, a ,^orjvian vjinoa pi ), birJs and nitie to 
be cared ror. In the roon next door go le younqsters were ur?ing the oli 
teletype; '.^e f o J.»d o jrs-aves on T . . - a .sast the lower half of us - 
b'icaise Lne act is de-^i ned to video tape the younietoTs; old type- 
uriter^, early Tiodels of -^one I.^. !. nnchin-n and nctivity areas for 
the pre-gchooler were there. 

Ipstairs a father wn;^ explaini.; to hi n son the principles of the 
stcan on line that '/ere oi e-<hihit. Jn- ,,a-, ':i.7iil,-,r to the en-jine .i/hich 
Jrove tne ude/yhee lor p on. Lake C h a 1 □ i :i . .-; r andno ther ' 3 Attic with 
Its n.j le Hier .la-.-, Jo iinatinn the .-c- -,e -nunt provide hours of fun to 
those youngsters intercnteJ in returninq Lo the style of yesteryear. 

Two roons - one f nr >i shed 'T^. olj hosTital roon complete nith 
•Jlood Pressure .auqe an J the other a coTiplet-ly furnished dininn room 
with beautifully stencille.i walls conplefced the uptitairs exhibits. 

The director of this busy plac? is Jay Oilley. He has a narvel- 
ously diversified background and Tiultiplicity of talents which would ' 
be required to make vich 3 project succeed. '■^e has a broad. Liberal • 
Arts baekqround, a laster's ^eqree ir. Con-nunication 4 Journaiis-n has" 
worked as a Forest Ran }er and a-s an assistant to the director of the 
St. dohnsbury. nuseu ,1. ile obvioi-^ly ^, necKanical skills which he 
utilizes constantly to keep thin|- norkmq. Uur impression 'i/as that 
sjcn a pfi^sition requires not only. skills and knowledne, but an under- 
-tandi.i j of children and their dreans; an ability to woi'k with the 
public, and endless eithusi . within oneself. 

Claire lullen 



UUESTI-Q;,': /hat courses should a student with an artistic bent an J a • 
desire toword a profession in pottery be /ncojraQed to take? 

You're ri^ht! :ie ur sh? shoul i take courses that will expand this 
talent, but^ just as i -iportanLly . he or. she s'-.juld be encourarjed to t^e 
physics, chenistry, and business courses that include nathematics. 
Surprised? 
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Theoe scieices prov/ide an invalua'^lc* aiJ to the potter in dfeter* 
mining the molecular ntrjcture of qln/^a anJ the components of clay 
and will help deter the oxpen'=;ive, ::iie covrjninj trial and error 
nethod that lany potters t?(jff«r. Thn mat'^./b .ni lO'is experience helf^s.,* 
the potter in the narketin j of t he" f i n i ?hed product. 

" of course you should alno expect to learn to be a plum^^er, 

an electrician, a handynan, a janitor, ^nhi a teacher, * stateJ JUJ Y 
O^IYAJX the She-lburne Craf School. "It ^jill be needed jhen the 
time cones to build and rep^iir your kilns and get clay out of your 
drains. rjut its all fun as well as hard work, and I recommend it," 

So do ^'/e , Jdd i t h . 

Harold Feiner 



VERi>IOa' TRANSIT L I^ET 5 

I uinited the Veriont TramiL L)U- laraic and offices ar, part of 
the Carrier Ed. 'orkr^hop. It was anazinq experience. ie started • 
with bus cleaner and followed throj;h the hiijrarchy of jobs, includin'i 
nechanic, in ;poctor, nachinist, parts -innaqer. At each lev/el v/e asked, 
"/hen someone applies for a job lik^ this, M/hat traihini and experience 
do you look for?" 

^ ic <jot the sa.ie ansjer at ev.^ry lavel: "}^e should be able to ^jet 
aloni with people, do wh'tt ho ' anKci to io vathout complainin') , and 
fill out a ti ie card. o'll trai ^, hi i ourselv/aa." 

" iould it help if he's had a course in mechanics?" 

'.'o. Kids cone ii and think because they've had a cojrse some- 
thing they can step riiht into th-^ shop. Everything is by seniority. 
When there's an openi iq we riove ^oi^one up and do the trainin i on-on- . 
one in the shop . " ^ 

Attitude and adaptability seemed just as inp jr tant as ba^sic skill s . 
-ie. should remember this before wo start throwin j out every course that 
isn't readin', writin' and 'rithmetic. 

Evelyn Carter 



VALUES CLaRIFICATIO:;* ^^iU^/^SHUP - dOSTLHsl, /1ASS. 

The Values' Clarification conference in iSoston was a mind-blower! 
A wide variety of two and thre^- minuta dialogues left ne with fjlimpses 
in,tu other people's experiences, values and at ti tudes , ^nd opened 
wider windows on my ow«i values. Part of it was iiimmicky--but the 
^limmicks worked. Part of it was heavy with reminiscences and realiza-r 
tionw. Part of the? v/eekeU was deeply* mo vir^i j . The. wit and humor of 
Simo and Ki r schenbaum Icept t hi nqs iiiv pe r spec t i ve . ' 

One of the exercises involve! Irawin-j a flour plan of a house you 
had lived in once. That nplc process hrou-^ht a flood of memories 
ijn'i for.iotte.i • the pink soap in the downstairs bathroom', the child-- 
ron's hooks in the coat closet that '7ere always turnin 3 ' upside down. 
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the bread crusts hiJden on the little leJge under the dining room table. 
The two-iTiinute exchanges that follo^/ed brojiht OvJt the depth of feeling 
and powerful ^e^iory within each human beim. 

In another exercise we set priorities on hou/ we spend our time. 
I've tried this with set vera! ^tuJents since, 

A frequent coTrnent; "I'in speidini nore tiiie on things that ar^^n't 
top priority o/ith ie." 

"Can yoj change thgt?'* 

"Yes!" - 

SettioLi clear priorities anJ ^akxnq thoughtful decisions is a 
skill that can be learned, not only through experience but also through 
well-planned strategies. 

Evelyn Carter 



NATIONAL SCIENCE TEACHERS ASSOCIATION CavyE\TIO:v - PHIL\DELPr{n 



■/e personally 
work shop s 



actively participated in the f ollowin-:] seminars and 



A. 
3. 
C. 
D. 
E. 



Career Education and Science Teaching 
Career Edjcation through Elemf?ntary Science 
Career Education through Secondary Science 
Activity Orient ed Jiology for Underachievers 
Jew 197"; Edition of I.I.S; 3iology and Physical 
Scien.ce, Technology, and the Diminished lind 
J')locking the Loch esn lonster (three si^minars) 
Individualizing Science Instruction 
Science Education; Strategies for Survival 
Cc : ^: ^0 I ..'a:^ : . ; . 

Lecture and V/isition on Franklin Insititi 



bcience 



ton 
out 



In the area of Career Education, it jas apparent that our Gurling- 
S-.P.A,C,C. Program is in accordance \iith similar programs through- 
the ;J,S. The importance of * decision making, values clarification, 
career awareness, career clusters, and self -awareness v/ere highly 
stressed. lany career education projects have developed different 
approaches in their presentations. Jr. /ilford F. Lee of Texas is 
involved in helping alleviate many problems in today's^ technological 
society. This project funded at 21 nillion 
implementing its career education goals and 
a^fiting program in Philadelphia, headed by 
involves high school studoSts actively participating ^in 
cated laDoratory research where actiial college credit ii 



dollars has 
objectives. 
Jr. Mxncfent 



aided Texas in 

Another 
Satinsky , 
very sophi st i - 
granted. 



a assessment , 
their 



Daniel ilorton of .linnesota re vealed .t hat in a state needs 
86% of the pupils indicated a need for Career Education in 
curriculum. Other speakers for Niorth Carolina, Mew Jersey, New York, 
Wassachuset t s , and Calif ornia f urt her di^scussed their state's programs 
relating to Career Educatidn. 
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Robert P. - iercure 



i^obert 3. Pecor 



THE-CE\TEB F3.^ VOC.irnv>,L E2J:;TIQSJ « C0LiJ-13[J3, OHIO 

"O.ie of the best trips ^v^^r ! " /as the caiac riu^ of the four 
people y/ho visited \he Co jLor for •v/ocatiooal Education at Ohio State. 
Jni\/er3ity. On Thursday and Friday April ] and ) Tom Gibson and' 
Hurry Harno.i of LlurlinTton rli jh School .-^ay Lambert of iill ^Mver Union. 
High' School and ,<aren Ic^^uire of tnc SPA.CC Project talked with people 
froni each of the 5 divisions of the Centi3'r. Various projects are in 
operation in each of the 5 divisions. Son^ of the qiore -neanin-^rul 
visits included the Taraer Planning Proqra-n for Secondary schoolrt, a 
protjraTi sinilar to Student Plans, the tour of the Career Library and 
Product Jtilization C-nter and a revievi/ of tasK inventories of various 
occupations. A shopoin^ big fjH of materials \uas broj jht b.ack fro-^ 
the Center for Vocntioial tdjcation. The niaterials will be reviewed 
and the iifor nation shared with the Jurlinqton staff. ^ 

- !(aren E . Iciiuire 
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A Video Cassectc Machine vi/ith th'? follou/inrj nine individual 
cassettes are available far usg for those ^^terested in the 
Air Force ROTC program as a posiible career; 

The: 



e are 


excellent ; 


s-linutes 


(1) 


Navigator ^ 




(2) 


Mi s^l'^iion 


11.00 


(3) 


I'll ilect You Half viay 






riake Yojr Own Kind of lusic 


5 : 30 


(5) 


3\j/eet Caroline (>iur5:inn) 


8:n 


(-.) 


Who Has Touched The Sky 


7: 3n 


(7) 


Drift AM/ay ^ 


7 : ^8 


(3) 


Clouds 




( O 


Ann Carter (Opportunities for 


'ioi^an in the 




Air Force) 


10: 3S 



Peter Chiacchieri 
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II Saturday April 3 Workshop 




I 
I 



fee and Conversation 



Administrative 'Trivia 
Introduction to the Uay 
Choose a Place to Visit 



Leave for Job Sites 
At 5i t e 

Return to 5PACC 

^^eport 
evaluation 
' i r a p J p 

Saturday 's iorkshop^ 
like to be a pot tor , 



a cook 



What X3 it 

■JLcket clerk, a r^iusue^ director, a Uus mechanic, 
■ bag';jaje handler, a fra^e ^aker, air controller, 
rt an eiployee in a fabr.ic store? You vi/iH have 
:he chance to find out on Saturday. For about an 
fcur and a half you will folla^y someone around on 
Bieir job. You will experience what your 
i/ill do when they decide upon a career area to 
jcplore. 



st vi Jent s 



I 



Paradise Project 



The Career Education Projec^t woke- up one 
iirnin'j last ^onth to find they had a nevy neighljor- 
Iradise Project had Doved into 3240, l^^^edj.ate^'y 
enaned it "The Paradise Pad", and wonufft^u on 



\ 



wn the hall 
Career EJ ! 



to beTin '-irnnposinT on t'he resources' 



Paradise Project is a self-contained class- 
ton of 50 students .(7th & 3th grade) and two 
feachers with a progra^T) ba§ed on supplementing 
cadeaic learning with community «^d outdoor 
kperiences and, hopefully,, an extensive trave'l- 
fudy program. 

j5 Although we don't begin operating full-time 
^itil September, we've already become involved in 
Titing a Foxfire type magazine, visting a. hockey 
tick, factory, planning to visit tha original 

I 

:areer education -burlington.vt. 

ERiC ■ 170 



Foxfire group in Robun 'iap, 
fanilies in Virginia, the Cher. 



^ieornin in April, to visit ccal-mininy 
'uk'Se Indi3.is in '\'o . Carolina, a travel- 
- - .-- a Portuguese fishincj villaqe and the- 
Mystic Seaport u/haling village in Connecticut and Meii/ York city. 



study school in '>em Hampshirt 



i7e've been accused of bein] ''drea-Dors" and ai3ybe u/e are. Dut, 
•the u/estern pioneers had'a saying, "\'2ver lauqh at the dreaTiers" - the 
Paradise Project specializes in learninig hou/ to Tiake dreams come tVue. 

. - Larry O'Kegfe 



l^ow I-nportant f\n I 



I never realized ho\i/ important I 
year. In ny sophonore and junior yep 
roally jood at tho^n. I began to \!/o- 
»70 J 1 J 'in i)y fu t jre . 



\i/ds to this world 
s I played sporto 
r V7hat I was good 



until this 
but never \i/a? 
at and u/hat 



I r o u ri d o t J t 



o'K:'.it A: 

. K r» r* rw to 



:p 1 r e 
be a 



Through a friend, 
programs you vjojld get into b'jt I c^io 

^!/as hard »</ork and a lot of vi/i 1 1 i ng s s to finish preparing 
tests, listened to tapes and ^yatched fiL-ns for three weeks 
didn't know what I was getting iTiysf^lf into. I thought, at 
"it was a little hard just to b-? a teacher ^ai de . " I stuck 
believe ne it's been re^^arding and worth it. 



There wore so niany 
teacher-aide . It 

I took 
I really 



first, 
with it 



and 



After I conpleted the preparation 
ir . Li noge at Flynn School. He set ne 
teacher in Elenentary Education, Irs. Edith 



got along 
st udenf-t s . 
and art . 

to k n o "/ me 



very iv^ll with irs 
I started out ren 
I was getting to know 



I had a couple of meetings with 
up with the most perfect 

Greene, third grade. I 



reene and of course the 



ing with the kids, helping them in 
t hem as well as 



third grade 

gym 

they were getting 



Jnce I learned their"^oods I could understand them and learn 
ways t^ach and help thern. In January ^Irs. Greene gave me more 
responsibilities. I started having my own groups of children to teach, 
doe day I even taught the whole class. The principal sat in that 
and the kids were so good. I was so proud of them! There 
when I feel down and the students bring my spirits 



day 
are days 



so high 



So ne 



people under-estinate children. They often surprise me with 
their actions and feelings. I have learned so much from these 
children. I have becone a better person. »/ith this experience I hope 



to go on to be an Elementary Teacher. It's been 



uch a challenging 



experience. The iost rewarding experience is knowing once my teaching 
is over I can continue to be a friend. 



Barbara Zagajoski 
Turlington High School 



"'lasic f-jath and Science Needed by a Cop" 

• Jr. John l^eisse made good our prediction when he 
Wednesday, February 11, for a talk show on "Qasic lath 
•leeded by a Cop" the first in a series of Tiath-^^^iated 



bein-g introduced 
Shortsleeve. 



to Edmunds Junior 
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appeared 
and Science 
career talks 



He not .only provt^d the ol,; a ia i ? , ''thRrc' ^ nothini like qettinrj 
it right froTi the hor3es nouch" bal: also. that one is far ?)ore apt to 
jet it luch -nore nearly ri'ihL - ri^Tht, fro-n the horses mouth even if 
thathorsewaslateintharunninj. 

His talk »;/as concerned <!/ith \i/hat ii/as probably one of^ the \i/orst 
'autopsy reports in history, that of a ?'} - Tionths old baby in Men/ 
Jersey, - a report of A'l years ago.- Me pointed out various errors 
that had been niade by officials and showed how these rnistakes had been 
checked by basics in ^ath and bioloqy. :le indicated hou/ triq -j/as 
used in dfe.ter ninin-i the length of a baby (\i/hich had been measured in 
error fron the tip of the toes to the top of- head), the usefulness of 
Pleasure lent by tUe of averages, md psrcaution? one nust take in 

detect ion yor'c . 

Jr, Hcisse explained the use of psychological stress evaluation 
in seekinq infor^iation nr.] how the "voice iraphin^s'* in general are 
rp»ad and iafnrences drawn* Soon eighth -[jraders \i/ere fairly 
a»ccuarately rcadinq his nraphs. 

Many questions ^uerc asked by a" snail enthusiastic qroup. Ten 
days later, this case which Jr. Heisse had investeqated broke in the 
national news, s^o the qood dxDctor was^asked to return again and reveal 
•:nore cuncerninq 'the interesting case of Charles A. Lindbergh, Jr. 

9n February he spent a generous hour and a half outlining hou/ 
he built evidence, in tho case and revealed so'^e ne^i; devoloprnents 
sjnce his pr/evious visit. 

Stiliy-jnder enger questioniTg after an hour and a half. Or. Heisse"^ 
calieci a jialt to- the progran saying "perhaps I can coTie again 
Student 3 ^'queried , "T onior r.ou'?" 

In. his second slide - talk sh^ he explained ho\i/ he had put 
together bits and pieces of evidence to build his case, stating that 
every sli Je represented about 1 '^''i hoi.rs cf leg 'vork. .He stressed the 
i^jportance of being very careful in. L ne choice of words in psycholog- 
ical stress evaluation questioning. 

Mis program indicated his usr '\ nypnotic regression; coiiparison 
of physical records; questioning, xperinent ing ; conclusion and 
re-exaninat ion ; persist ence in pursuing a hunch; photography; mathe^ 
rnatics (ari th Tietic , geometry, triqononetry , calculus, statistics); 
biology and anatoTiy; English (report 'j/riting and also use of u/ords in 
interrogating); history ^and politics annong others. He asserted, "If ^ 
I had written a paper in school \i/ith as bad punctuation ^Ti d i n s u (? h 
poor forn as the Lindbergh baby's antopsy report, I u/ould have^gottg^ 
a n ' F ! " • ' • 

A very dynanic speaker, this 3urlington doctor has much to offer 
young pepple as an e Jucal or , ' an d he doesn ' t miss a single opportunity. 
Ve are grateful for. his generosity and his consideration for our 
students. 

In learning, he stated to his audience of eighth and ninth graders. 
" /e think u/e haye a good case. You have heard and been shoii/n about 
one-third of the evidence in the case - and that's more than anyone in . ' 
the United States has heard!" » . 




^ Or. Heisse luill ' ta. back , v;e ajr-rantes it - and let's hope if it's 
after the court hearing, that by t 'v-i he vjill have established 
Kenneth !<ervi/in's true idontity . at Charles. A. Lindbergh, Jr. \i/ill 

be very much alive and W^ll, free I enjoy thin earth and \i/hat it 
offers hill. 

- >Jo'r ia Short sleeve 

♦ 

October - 11, IV'm - The Eastern Business Teachers Association's 
79t'i Annual Convention will be held over the lonri'-Colunbus Day 
'i/eekend at Host Far^, Lancaster, Pen A^l^u^hi a , 17<,02.- •'3uilJinq on 
tne^ Past" will be the thene for the 1976 Convention. there \j/^ll 
be exhibits and pro.ira^s covering all vocational, social, and 
general business education subjects as well as action labs -and 
demonstrations. Further infornation v/ill be available from. Irs. 
1. 3. CouTbe, Public Relation^ C: .irperson, Columbia Hiyh School, 
East Grec; hush, i^^w York, 12 ^<1. 



The P.E.T. books are in. Yo j can pink then up ^t the April' 3 workshop 
The cost per book* is '"3.'"0. / 
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|g:30 - 9:^0^ Coffee" &. Oonu^s" 



I 
I 
I 

t 



:30 



9:2? 

9i 30 
i 0 : 2 0 

1 : 3 
11 : 30 



|11j3C - 12sl5 



i2:15 - 12:30 



I 



Slides 

Ad ni nl strati ve Tri vi a 



Peter Chlacchieri 

Introduction to Day 
Preliminary Activities 



3 r e a !: . 

Ex^plore a oob 

The i:ext Step 
. Foiiov/ Up Activities 
^ Di scus sion 



Wrap Up • 
Evaluation 




Career Exp lora^tio n 



I unce the stufient has begun to 

clarify his self-concept and what 
Mis important to hli^ and has, becorie 
fcware of what opportunl ti es exi st in 
™the world and learned how to^ choose 

Ianong thGi^se opportunities, he is 
:eady to experiment with his know- 
Ledge of hlM^eif and learn more 
. about the jobs that in terest ^ him. 
■Career Exploration is a systenatlc 
§[vay for the student to test his self 
concept in the reality of a Job 
situation. 



I 



First, the student must decide 
a cluster Area and design a 



' cpon 

tourse of action. ;^e reads the job 
escriptions in the D.O.T. and the 
Occupational Outlook Handbook. He 
■toaks th>^Dugh the pamphlets which are 
J^ublisheu by various industries and 

orga;U zatlons ile talks to people 
^/ho are v/orl-ilng in^^thje cluster. He 
Experiments v/ith 'the required task^. 

SAREER education-burungton.vt. 



In the classroom 
tas!:s to v/hat he 



he conpletes exploration packets that relate the job 
learns in a specific subject area. He visits job 



sites, and if possible does the job for a period of time. 



can 



Zy doing many of the tasks required for specific jobs, the student 
see v/hether the job matches his interests and abilities. Ho can 
al.so reassess his self coQcept to -determine whether he has - accurately 
portrayed his ir .crests and abilities. !!e begins to see that to find 
a satisfying job he is going to hav<j make soie conpromises; in addi- 
tion, he sees that through the process of exploring and experiencing 
various jobs his self-concept changes and his job interest may change 
as a conse,quen ce . 



In outline form the process is 



1 
2 
3 



5 

6, 
7 



Decide upon q Career Cluster to explore 
Design a. 'course of action 

Gather data and information abobt the occupations in the 
cluster 

Experinient v/ith the required tasks both in the classroom and 
on the job 

Deter^nine' whether the job rratches your self concept 

Reassess your solf-concept 

Decide what cornproni ses can bc'nade 

Choose a career area to becoriiei' competent in 



On Saturaday , .iarch 5, you will ha\\Kthe chance to experience 
this process ia action.* You v/ill be giv^a career exploration jacket 
and you will conplete mariy of the stepi^ that could be used with 
students. * . 



d*lb 



Studfent Development Plans 



The najority of students doing Student Plans have completed 
activixies in "Self y^warenoss - Looking at iio," the first component 
o.f Student^ Plans . One of the most popular activities was "iiy 
Characteristics". In liary Xirville's 9th grade biology class the 
students reviewed a list of personal charact eri sti cs and checked, the 
ones that best described themselves. They went through the list a 
second ti.ne ahd checked the characteristics a person should possess who 
works in the field of science. The students then rank ordered 10 
characteristics that best di^scribed theriselves aad iT) characteristics 
th c best described someone in the field of science. The class then 
discussed the purpose and results of the activity and recorded the 
exercise on their "Career Planni ng Sheet". 

Students '.vili now begin activities in "Values Clarification - 
'..•lac I feel is important". V/hon they complete the activity they 'ill 
record the activity on their "Carerr Planning Sheet", a copy which is 
on the follq^ving page. 
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sTUDEis'T dev!;lop::emt plam 

. CAliEER PLANMIMG Sf-:EET STUDE J liA.iE 

TEACh'ER 

C I/ASS 





ACtiViTV ^ 


CO::PO:!Er?f CP 
STUDENT PLA ' 


TEAcMEr or 

CO'J:iS£LOf? 


cp:;:E::7s 






V 




Liked disliked 

Con ients ; ■ 



Lists of t £ sa.rplc population of students involved in Student 
Plans are being conpleted. They '/ill be di stributed -to teachers in 
the SPACC project v/hb havo 7th graders at Hunt, 9th graders at Edmunds 
and ilth graders at 3. M.S. Please 'chec;;: the lists against your class 
lists and identify those students doing Student Plans. V/hen you pre- • 
sent a Career Education activity to the class remind the students in 
Che sample population to record the activity on their "Career Plannina 
Sheet.'' » . 



!^^i^TJ -E ;;agaz " '1 is R'j::::i :g a series, of articles or. career edjcatiov. 

The October issue features an article b.y Walter Guzzardi , who says, 
'Education has failed in the job of preparing students to :Tiove frow 
the world of .schooling to the world of work." The December issue * 
features Charles Burck's article, "Schools Where Students Pay to 
Learn Paying Jobs." Copies of Fortune are generally available, at 
ptibiic libraries. 



,. ■ ANMG j;'ce.;es;ts ■ . 

A Burl.ing.ton :iig' "chool 3- -lor intere.^ted in exploring art • 
eoucation as a possib career w^uTa like to work as an aide next year 
m an elenentary or junior high school v/ith a teacher who would 
encourage her to plan and carry oati s6ne art activities as part of her 
ivorc. She is, of course, v.'ill'ing to do v/hatever other. duties are 
requested. If you -.vould like to interview this student, please call 
.nS.-'^RE; Extension 55. ■ 

- £vie Carter 



176 



till SCO UOT'*'^ 




. C»=o« we .^SK ?43-^6-A/ A U>^ 



•have the fcircr/ino materials on approval fror.i the oublishcrs. 
/o need your hjl- in evaluating them. 



or s 



(c) 
(d) 
(0 
(f ) 



The 
The 
The 
The 



S.V.E. Filnstrips - Expl:>i:in''' Ccirc 

(a) Thj Fire Fighter 

(b) Thj Zoo Keopor 
Farrn Equipncnt Hcch^^iiic 
Tclep ho ne installer 
City Planning Drafts-i - i 
..ortician 

{^,) The Shipping and Receiving CI 
(i ) The interior Designer 
(1) The Tool and Die-naf^er 



"Opportunity" - From Scholastic .iagazin. 
Filnstrips , Tapes and V/crkeoo;cs 

(a) Intervievy 

(b) At V/ork 

(c) On The 3ob 



''Careers in Focus" - from McCra^v Mill 
(a ) Discoveri ng You 

(b) Electricity and Electror.cs 

(c) Food Service and Home E.onjnics 
(d ) Transportation 

(o.^ C;- nstruction 

(f) Science, Fine Arts and Human:.ties 

Ar^CC Career Guidance Series 

(a) Your Future in Hospital V/ork 

(b) Your Future as a Secretary 

(c) Yaur Future in Restaurants and Food Service 
vd) Your, Future in Photography 

(e) Your Future in the Electronic Cornuter Field 

30 - CEC Business and Offico Careers . 

Ccurso Guide - jr. High - ::iddle Schools 
Do - CEC' McSth Resource Qulde* 1 
50 - CEC Social Studies Resource 

GOidc Grades 7-9 



er|c- ^ PGR lob dp- Tv^o VUeekrS 



177 



A. 
Ui 



i 



